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▲ Systems Engineering students partner with local BDPA Chapters, 
student BDPA Chapter Interest Groups (CIGs), Corporate Sponsors, and 
Industry Mentors to enhance industry experiences and advance IT careers. 
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I C T  i n d u s t r y  n e w s  f o r  e m e r g i n g  m a r k e t s    w w w . b d p a t o d a y . o r g     C h a p t e r  N e w s - a s - a - S e r v i c e  

Washington, DC—According to 
the U.S. Department of Labor’s 
Bureau of Labor Statistics, 
employment of computer and 
information systems managers is 
projected to grow 15 percent 
from now through 2022, faster 
than the average for all 
occupations. 

See Future CAREERS on page 9
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CREATING CAREERS FOR THE NEXT STEM GENERATION 

LifeJourney is an online experience for schools that empowers students to test-drive future STEM careers 
and learn directly from top industry professionals. Our mission is to provide students in schools across the 
nation the opportunity to learn about STEM careers, develop new skills, and understand industry challenges 
with the goal of helping them find their own passion. Working with top professionals from innovative start-
ups and Fortune 500 companies (our LifeJourney mentors), we're focused on inspiring students to pursue 
their dreams and providing them with an educational roadmap as they begin their own life journey. 

With so many career and education options available these days, how do students make smart choices 
about their futures? How can we inspire them to want to learn more about the incredible STEM career 
options opening up across the nation and around the globe? These are the critical challenges that 
LifeJourney seeks to overcome. In today's world, students need more than a database of career 
information, they need a way to explore their future, learn from mentors working in the field, and start 
understanding their own true passions. At LifeJourney, we call this process "career ideation." 

BDPA Student Members May Begin to Explore STEM-CS Careers 

The LifeJourney experience begins on the home page. Students are given the opportunity to explore real 
STEM careers, and learn from mentors working at firms ranging from innovative start-ups to Fortune 500 
companies. Their journey includes videos, interactive Q&A, and skill building experiences that we call "field 
trips." 

STEM Dash Boards 

LifeJourney includes an innovative dashboard that enables students to follow their journey progress, as 
well as understand their personal career preferences and inclinations. More importantly, the dashboard 
tells students all about the next steps they'll need to take (skill building, education, certifications, and more) 
in order to fulfill their career aspirations. 

STEM Resumes 

As students progress through LifeJourney, all of their career and skill development experiences become 
part of a personalized STEM resume. The STEM resume not only provides a continual record of a student's 
progress and achievements, but becomes a means for sharing those experiences with others, including 
parents, teachers, and potential employers. 

LifeJourney https://www.LifeJourney.us
Source:   LifeJourney 
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DataScienceBowl.com

The Challenge 
The first-ever National Data Science 
Bowl offers data scientists a platform 
through which individuals can harness 
their passion, unleash their curiosity  
and amplify their impact to affect 
change on a global scale. 

Throughout the competition, participants  
will be asked to examine nearly  
100,000 underwater images, provided  
by the Hatfield Marine Science Center. 
They’ll use these images to develop 
an algorithm that will enable  
researchers to monitor species of 
plankton at a speed and scale  
never before possible. The resulting 
algorithm will serve as an estimated 
four million dollar in-kind donation 
and will be available to the marine 
research community for long-term 
reference and use. 

The data scientists able to create the 
most accurate algorithm at the end 
of the 90 day period will be awarded 
cash prizes. All algorithms submitted 
through the Kaggle site will be judged 
via an automated scoring system  
for accuracy. 

Competition Facts
•  90 day competition, from  

December 15, 2014 – March 16, 2015
•  Open to participants 18 years  

or older 
•  $175,000 given in prize money to 

the top three individual contests and 
top academic team

•  Website: www.DataScienceBowl.com
•  For access to images and visual  

collateral, visit DataScienceBowl.com

Why Plankton 
Extremely susceptible to changes in 
temperature and chemistry, a large 
and thriving plankton population is 
crucial for driving some of the planet’s 
most life-sustaining processes. These 
organisms manage nearly half the 
total carbon in Earth’s oceans and 
atmosphere and form the foundation 
for marine and terrestrial food chains. 
Rapid assessment of their populations 
will allow the scientific community  
to monitor ocean health at an  
unprecedented scale, an important 
step forward in understanding and 
protecting the environment.

Booz Allen Hamilton and Kaggle Present…

The National Data Science Bowl 

http://www.boozallen.com
http://www.kaggle.com
http://www.DataScienceBowl.com


Co-Sponsors 

Booz Allen Hamilton has been at the 
forefront of strategy and technology 
consulting for 100 years. Today,  
Booz Allen is a leading provider of 
management consulting, technology,  
and engineering services to the US 
government in defense, intelligence, 
and civil markets, and to major  
corporations and not-for-profit  
organizations. Booz Allen brings 
its pioneering work in advanced 
analytics—and the industry-leading 
expertise of its more than 500- 
member data science team—to 
transform our clients’ data into  
actions that keep them competitive 
in today’s data-driven economy.

Kaggle is the world’s largest 
online data science competition 
community. With more than  
232,000 active members across  
194 countries, the Kaggle  
community uses its diverse set of 
academic backgrounds to solve 
complex data science problems.  
Working as individuals or in teams, 
the winning competitors are awarded  
prizes and industry recognition for 
their accomplishments. The top 
competitors are invited to work on 
the most interesting and sensitive 
business problems from some of the 
world’s biggest companies through 
Masters Competitions.

Challenge Partner 

Now nearing its 50th year, the  
Hatfield Marine Science Center 
(HMSC) in Newport, Oregon  
has evolved into a leading marine 
laboratory distinguished by its  
collaborative research partnerships. 
Originally established as a marine 
laboratory for Oregon State University,  
HMSC currently hosts collaborative  
research and education programs 
from seven OSU colleges and six 
state and federal agencies on HMSC’s  
49-acre campus. With a combined 
budget of over $45M, HMSC is an 
important economic driver on the 
Oregon Coast.

Industry Partners 
The National Data Science Bowl has 
been endorsed by the following  
organizations and institutions. We 
thank you for your support. 

•  Association for Computing  
Machinery (ACM)

• Bayes Impact

•  Black Data Processing Association 
(BDPA)

• Code the Change

• Columbia University

• DataKind

• Great Minds in STEM

• INFORMS

•  Institute of Electrical and Electronic 
Engineers (IEEE) Computer Society

•  National Society of Black Engineers 
(NSBE)

•  Society of Asian Scientists &  
Engineers (SASE)

• Society of Women Engineers

•  University of Texas Austin,  
Business Analytics Program,  
McCombs School of Business

• University of Maryland

• Women in Technology (WIT)

DataScienceBowl.com

The Partners 

BUSINESS
ANALYTICS

http://www.boozallen.com
http://www.kaggle.com
http://hmsc.oregonstate.edu
http://www.DataScienceBowl.com


facebook.com/GoCoastGuard

youtube.com/GoCoastGuard

U.S. COAST GUARD
SCHOLARSHIP

The College Student Pre-Commissioning Initiative (CSPI) 

Eli ibilityE ig y:bili

Be a U.S. citi ene aB U.S n.ize. c

Maintai a 2.5 GPA.ntMa in PA5 G2Main in  2  GPA

tend an HBHBCUC , HHSI, TCHBCUHBCUAttend an HBCU HS  TCU,
approveed colleor approved college 
or university.

Must be a soophhomormoopMust be a sophomore or 
or enrolleed i  a 4 year junior enrolled in a 4 year 

undergradu e program.undergraduate program

Up to two years’ paid tuition, 
books and fees.

Approximately $3,600  monthly 
salary ($43,200 annually) as a Coast 

Guard active-duty member while 
serving as a full-time student.

Guaranteed job after graduation. 

Starting salary of approximately 
$60,000 annually, upon graduation 

and successful completion of Officer 
Candidate School. 

GoCoastGuard.com/CSPI



 

 
DOL photo 

The domains, subdomains, and STEM 
occupations are all groupings based on the type 
of occupations and duties associated with each 
particular type of occupation that should be 
useful for workforce planning and development, 
human resource departments, and jobseekers. 
STEM occupations are categorized by DOL into 
one of five types: 

Research, development, design, or 
practitioner occupations 

Technologist and technician occupations 
Postsecondary teaching occupations
Managerial occupations 
Sales occupations 

Photo courtesy Department of Labor  

Careers:

▼ Diversity 
 
By 2050, the U.S. population is expected to increase by 50 
percent, and minority groups will make up nearly half the 
population. Immigration will account for almost two-thirds 
of the nation’s population growth. The population of older 
Americans is expected to more than double. One-quarter 
of all Americans will be of Hispanic origin. Almost one in ten 
Americans will be of Asian or Pacific Islander descent. And 
more women and people with disabilities will be on the job. 
 
Technology 
 
The use of computers and the Internet in workplaces will 
become more pervasive and the functions performed using 
computers will dramatically increase. The influence of 
technology will go beyond new equipment and faster 
communications, as work and skills will be redefined and 
reorganized. 
Increased global competition will continue to affect the 
type of work being done in American work-places, creating 
new high-skilled jobs and lessening demand for low-skilled 
work. The impact of globalization on all Americans will 
continue to grow as more of the economy is involved in 
producing exports or competing with imports. 

See Computer and Information Technology Occupations on page 10 

  b d p a t o d a y      9  



 

 

Information Communications & Technology (ICT) Occupations 
Occupations Description of normal tasks and duties Degrees Salaries 

Computer 
Support 

Specialists 

Computer support specialists provide help and advice to people and 
organizations using computer software or equipment. Some, called 
computer network support specialists, support information technology 
(IT) employees within their organization. Others, called computer user 
support specialists, assist non-IT users who are having computer 
problems. 

High School, 
G.E.D., or 

Associate’s 
degree 

$48,900 

 

Web 
Developers 

Web developers design and create websites. They are responsible for 
the look of the site. They are also responsible for the site’s technical 
aspects, such as performance and capacity, which are measures of a 
website’s speed and how much traffic the site can handle. They also 
may create content for the site. 

Associate’s 
degree $62,500 

Network and 
Computer 
Systems 

Administrators 
 

Computer networks are critical parts of almost every organization. 
Network and computer systems administrators are responsible for the 
day-to-day operation of these networks. 

Bachelor’s 
degree $72,560 

Computer 
Programmers 

Computer programmers write code to create software programs. They 
turn the program designs created by software developers and 
engineers into instructions that a computer can follow. 

Bachelor’s 
degree $74,280 

Database 
Administrators 

Database administrators (DBAs) use specialized software to store and 
organize data, such as financial information and customer shipping 
records. They make sure that data are available to users and are 
secure from unauthorized access. 

Bachelor’s 
degree $77,080 

Computer 
Systems 
Analysts 

Computer systems analysts study an organization’s current computer 
systems and procedures and design information systems solutions to 
help the organization operate more efficiently and effectively. They 
bring business and information technology (IT) together by 
understanding the needs and limitations of both. 

Bachelor’s 
degree $79,680 

Information 
Security 
Analysts 

Information security analysts plan and carry out security measures to 
protect an organization's computer networks and systems. Their 
responsibilities are continually expanding as the number of cyber-
attacks increase. 

Bachelor’s 
degree $86,170 

Computer 
Network 

Architects 

Computer network architects design and build data communication 
networks, including local area networks (LANs), wide area networks 
(WANs), and intranets. These networks range from a small connection 
between two offices to a multinational series of globally distributed 
communications systems. 

Bachelor’s 
degree $91,000 

Software 
Developers 

Software developers are the creative minds behind computer 
programs. Some develop the applications that allow people to do 
specific tasks on a computer or other device. Others develop the 
underlying systems that run the devices or control networks. 

Bachelor’s 
degree $93,350 

Computer and 
Information 
Research 
Scientists 

Computer and information research scientists invent and design new 
approaches to computing technology and find innovative uses for 
existing technology. They study and solve complex problems in 
computing for business, medicine, science, and other fields. 

Doctoral or 
Professional 

degree 
$102,190 + 

 
Source:   Bureau of Labor Statistics   
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Advance Planning Briefing for Interns (APBi)  

MARYLAND, USA— The National Security Agency (NSA) 
is now accepting applications directly from High School 
Seniors for their coveted Summer 2015 - Gifted and 
Talented STEM Program (G&T). The Agency’s G&T 

Program is a 10-12 week summer 
internship designed to introduce 
current graduating high school 
students who possess 
outstanding academic 
credentials in the areas of 
science, technology, engineering, 

and mathematics (STEM) to support the Agency’s 
missions. This program provides a tremendous 
opportunity to gain valuable work experience in the area 
of STEM. Students will be given meaningful and engaging 
opportunities to utilize and enhance their technical skills. 
They will work closely with mentors and coworkers on 
projects that truly make an impact to our country. 
Students will be placed in an office related to their areas 
of interest and aptitude and will also have the chance to 
experience very unique tours of the Agency’s ultra-high 
tech facilities. The program’s full description is available 
on the Agency’s career website. BDPA Members, if you 
know students interested in this wonderful opportunity, 
share this information and ask students to apply. 
Applications are accepted online at
www.nsa.gov/careers, select Job Search/Apply Online 
and keyword search for Gifted and Talented program, 
use Job ID #1050288.

#BDPA15: Partner with us August 17-23, 2015 

Opportunities & Careers 
 
CALIFORNIA, USA—What better way to get into the game 
industry than by working as an intern or co-op for 
Electronic Arts, Inc. (EA?)  EA offers paid internships or co-
op positions (pay ranges vary depending on location, 
experience and skills), so you can actually get paid for 
working on games. EA will also include your name in the 
game credits - how cool is that? Better yet, an EA 
internship or co-op just might lead to a career with EA 
after upon graduation. 

An EA internship/co-op is a great way to get real-world 

experience in our rapidly evolving gaming industry. You 
get hands-on experience working on actual projects, and 
the team you're working with benefits from your fresh 
perspective. EA is very confident that once you've 
sampled life at EA you'll want to come back after 
graduation. 

EA operates its global headquarters in Redwood 
Shores, CA, with other US studio locations in Los Angeles, 
CA (BDPA LA), Orlando, FL (BDPA Orlando), Fairfax, VA 
(BDPA NoVA/BDPA-DC), and Salt Lake City, UT. 

 Regardless of where you work in the EA World, you're 
sure to be working with passionate, creative co-workers 
driven by the same goal - to make the world's best games. 
BDPA Student Members are invited to contact local BDPA 
chapters via BDPA.org for additional details. Discover 
more by visiting https://careers.ea.com.   
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BDPA Student Member Internships and ICT Industry Co-Op Forecasts* | Calendar  Year 2014 

 

 Organization or Agency STEM Focus Projected Deadlines *Established BDPA Relationships 
 Army Corps of Engineers Engineering and most STEM majors Spring 2015 BDPA Baltimore, BDPA Huntsville 

U.S. Coast Guard All Majors; ask BDPA about the U.S. 
Coast Guard’s CSPI Program Spring 2015 BDPA-DC, BDPA Hampton Roads, BDPA 

Hartford, NBDPA CONUS, USCGA,  OCS, & CSPI 

CSC Computer Science, STEM-IC 
(Intelligence & Cyber), C5ISR Spring 2015 BDPA Cincinnati, BDPA-DC, BDPA Northern 

Virginia, BDPA Hartford 

EA Sports  Software Engineering, Application 
Development, Marketing internships Spring 2015 BDPA Bay Area, BDPA DC, BDPA LA, BDPA 

Orlando, National BDPA West Region 

General Motors  Information Technology and 
Communications internships 

Now Open  
(since August 2014) 

BDPA Atlanta, BDPA Austin, BDPA Detroit and 
BDPA  Phoenix (CIG) 

HBCU/MI  Project Office CS-STEM or STEM-IC; able to obtain 
security clearances 

Fall, Spring,  
& Summer 

BDPA Atlanta, BDPA-DC, BDPA Huntsville, 
BDPA Orlando, BDPA San Diego (CIG) 

HCSC** Associate Intern(s) March 2015 National BDPA Platinum Sponsor 
Illinois, Oklahoma, New Mexico & Texas 

HP** STEM Winter 2015 National BDPA Platinum Sponsor 
BDPA-DC, BDPA NoVA with 3.2 GPA 

 IBM STEM  | “Extreme Blue” Fall, Spring, & Summer BDPA-DC, BDPA Greater Columbia, BDPA 
Southern Minnesota, BDPA Triangle 

Johnson & Johnson** All Majors Winter/Spring 2015 National BDPA Platinum Sponsor 
Speak with J&J reps at Regional Events 

 Life Technologies Manufacturing, Supply Chain 
Management, Strategic Sourcing Summer 2015 BDPA-DC (Frederick, MD), BDPA-LA (Carlsbad, 

CA) 
 Lilly** Biology, Chemistry, Manufacturing, 

Supply Chain Management and more Spring 2015 National BDPA Platinum Sponsor 
Meet Lilly reps  at BDPA Events or on campus 

 NASA Undergraduate Student  
Research Program Spring 2015 BDPA Cleveland, BDPA DC, BDPA Houston, 

BDPA Huntsville, 
 Department of the Navy All Majors Fall 2015 NBDPA, CONUS, or NROTC 

 Northrop Grumman C4ISR, Engineering, Health IT, 
Manufacturing, STEM-IC (Intel/Cyber) 

Fall, Spring,  
& Summer 

BDPA-DC & BDPA Northern Virginia; 
Interns must have strong GPAs 

 NEW  NSA STEM-IC (Intelligence and Cyber) Fall 2015 BDPA Baltimore, BDPA-DC and 
BDPA Northern Virginia 

 Raytheon C4ISR, STEM-IC, Systems Engineering, 
Communications 

Fall, Spring, 
& Summer 

BDPA Huntsville, BDPA Los Angeles, BDPA 
Mass-Metro West (Boston) 

 SiriusXM Satellite Radio Communications, Marketing, 
Multimedia, SATCOM and STEM Fall & Spring BDPA-DC & BDPA-NY 

 TASC Analytical, Computer Science, STEM-IC Spring 2015 BDPA-DC & BDPA Northern Virginia 

**BOLD text indicates National BDPA Platinum Sponsors now accepting BDPA Student applications with strong GPAs and updated resumes. 
NBDPA HSCC and IT Showcase Student Members and Alumni are encouraged to apply each semester. 

 

College graduate and undergraduate STEM majors with cumulative GPAs greater than 3.20 are 
invited to establish broader professional STEM, Cyber, and ICT Industry networks by joining BDPA 
and actively participating in National BDPA Technology Conferences and Career Fairs.  Your next 
internship is one step closer with your Student Membership ($25) by visiting www.bdpa.org. If 
your GPA is less than 3.0, join a local BDPA Chapter to cultivate stronger, professional networks 
with local BDPA Members and Corporate Hiring Managers through your BDPA Member portal.  
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Boston 2015 ACM Richard Tapia Celebration of Diversity in Computing 
Richard Tapia is a mathematician and professor in the Department 
of Computational and Applied Mathematics at Rice University in 
Houston, Texas. He is internationally known for his research in the 
computational and mathematical sciences and is a national leader 
in education and outreach. Tapia’s current Rice positions are 
University Professor (only the sixth individual afforded this title in 
the 100-year history of Rice University), Maxfield-Oshman 
Professor in Engineering, Associate Director of Graduate Studies, 
and Director of the Center for Excellence and Equity in Education. 

Tapia was born in Los Angeles to parents who separately emigrated 
from Mexico as young teenagers in search of educational 
opportunities for themselves and for future generations. The first 
in his family to attend college, Tapia went on to receive B.A., M.A. 
and Ph.D. degrees in mathematics from the University of California, 
Los Angeles. In 1967 he joined the Department of Mathematics at 
UCLA and then spent two years on the faculty at the University of 
Wisconsin. In 1970 he moved to Rice University where he was 
promoted to associate professor in 1972 and full professor in 1976. 
He chaired the department from 1978-1983. He is currently an 
adjunct faculty member of both Baylor College of Medicine and the 
University of Houston. Tapia has authored or co-authored two 
books and more than 100 mathematical research papers. 

While at Rice, Tapia has directed or co-directed more 
underrepresented minority and women doctoral recipients in 
science and engineering than anyone in the country, and has led 
several programs that have brought recognition to the university’s 
commitment to diversity. Since 1996, 60 underrepresented 
minority students have received Ph.D.s in science and engineering 
at Rice University. Tapia directs programs that are supported by 
the Alfred P. Sloan Foundation, the National Science Foundation, 
and other organizations that are designed to increase the number 
of underrepresented   minorities    obtaining   graduate   degrees in 
science, technology,    engineering    and    mathematics    and   enhance 
the preparation of underrepresented minorities for faculty positions 
in academia. 

At Rice, the NSF-supported Alliances for Graduate Education in the 
Professoriate has developed a supportive community of students 
and faculty members that gives advice on admissions to 
departments and provides students with formal and informal 
resources, support, and professional development. Professor Tapia 
is recognized as a national leader in diversity and has delivered 
numerous invited addresses at national and international 
mathematics conferences, served on university diversity 
committees, and provided leadership at a national level. Two 
professional conferences have been named in his honor, recognizing 
his contributions to diversity: Richard Tapia Celebration of Diversity 
in Computing conference and the Blackwell-Tapia Conference, 
whose founders described Tapia as a seminal figure who inspired a 
generation of African-American, Native American and Latino/Latina 
students to pursue careers in mathematics. 
 
2015’s Goal 
 
The goal of the Tapia Conferences is to bring together 

undergraduate and graduate students, faculty, researchers, and 
professionals in computing from all backgrounds and ethnicities to: 

Celebrate the diversity that exists in computing; 
Connect with others with common backgrounds, ethnicities, 
disabilities, and gender so as to create communities that extend 
beyond the conference; 
Obtain advice from and make contacts with computing leaders 
in academia and industry; 
Be inspired by great presentations and conversations with 
leaders with common backgrounds. 
 

Next year’s conference theme is Diversity at Scale as the Tapia 
Conference celebrates efforts to move diversity in all aspects of 
computing beyond conversation and study into full practice and 
implementation. As a community, we recognize that we must scale 
our diversity efforts to fully utilize computing to address the larger 
problems faced by today’s society.  
 
Discover more: http://tapiaconference.org .

 

Massachusetts, USA 
February 18-21, 2015 February 18 21, 2015
BDPA Northeast Regional 
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BDPA—NATIONAL LEADERSHIP 
NBDPA President’s Blog | December 1, 2014 

Greetings!  I pray that everyone had a great Thanksgiving and enjoyed your time with family and friends.  As the season 
changes from fall to winter, so too does the evolution of BDPA in terms achieving our vision and national strategy. Thus far, 
2014 has been a year of transition, celebration and collaboration. As we march into December and close out the year, let’s all 
be mindful of a few of our accomplishments: 

·  Established a strong, tangible framework to achieve our national strategy. Our strategy and expectations are clear and everyone 
is aligned on our collective and functional area objectives;   
 
· Initiated the review and update of our standard operating procedures.  As you are all aware, we have entered year three of our 
transition to a regionally based structure.  As a result, we needed to revise our documentation to reflect this change, specifically roles, 
responsibilities and processes, to drive greater accountability and execution; 
 
·  Executed our 36th Annual Technology Conference and Career Fair.  The Indianapolis chapter, Visit Indy, and national team did a 
phenomenal job of planning and executing a great conference.   Similar to prior years, the conference was experienced by over 500 
members, corporate sponsors and partners; 
 
· Completing due diligence with prospective partners to enhance our member value proposition . Discussions are underway with 
several strategic partners to confirm the existence of a mutually beneficial partnership.   

  
Besides the accomplishments mentioned above, I am also excited about the collaboration and execution exhibited by our 
Regional leadership team.  I have had the pleasure to work with each of them for a few years and trust them to work across 
the organization to bring our vision and strategy to life.  As we move into 2015, I am asking each of you to prepare for and/or 
focus on the following: 

·        BPDA’s 40th Anniversary, which will be celebrated August 18 – August 22 as part of  the 2015 National Annual Technology 
Conference and Career Fair in Washington, D.C.  Please register now (early bird registration expires January 1, 2015) and start making 
your plans to attend the Conference; 

 
·        Membership renewal.  Please renew yours during the annual membership drive.  Updated information regarding member 
benefits will be published and communicated in the near future.  Also, bring a friend to the membership drive.  BPDA has something 
to offer everyone; 
·        2015 Annual Technology Conference - Call For Presenters.  This is a great way to share your knowledge or expertise on a 
particular topic.  If you are interested, please complete the online form by January 26, 2015, on the 2015 BDPA conference page 
at http://www.bdpa.org. 
 

In closing, I am honored to represent and lead our prestigious organization. Thank you for your past, current and future 
support.  Please feel free to contact me at info@bdpa.org if you have any questions or comments. 
 
Sincerely, 
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©2013 Northrop Grumman Corporation. Northrop Grumman is committed to 
hiring and retaining a diverse workforce. We are an Equal Opportunity Employer, 
making decisions without regard to race, color, religion, sex, national origin, age, 
veteran status, disability, or any other protected class. U.S. Citizenship is required 
for most positions.

Join our Talent Community:

LIKE NorthropGrummanCareers

FOLLOW Northrop Grumman 
Corporation

FOLLOW @NG_Careers

SUBSCRIBE to our Channel: 
NorthropGrummanMedia

The more viewpoints
we have,

At Northrop Grumman, diversity isn’t just a policy, it’s a principle. We bring
together people of diff erent cultures, experiences, ideas, genders—thousands
of perspectives working toward a single goal: global security. We’re successfully
protecting the planet—not just because of our individual talents but because
of our collective strengths. We’ll value your contribution to our mission, and
support you through training and employee resource groups.  

We have a long history of drawing strength from our diff erences. In fact, 
DiversityInc has named us one of the Top 50 Companies for Diversity—
an honor we’ve proudly held since 2010, when we were the fi rst defense 
company to make the list.

Across our career areas and around the globe, we see the value of our
performance every day. We are Northrop Grumman. And freedom is
at the heart of what we do.

For opportunities in Engineering, IT, Assembly, and other
career areas, visit careers.northropgrumman.com

THE FURTHER
WE CAN SEE.



Popular Technology | #MBKHack  
 
PHILADELPHIA - What happens when you tell a kid that 
their ideas matter -- that they matter so much, you are 
dedicating a whole weekend with high-level technologists 
and a lot of love to turn their ideas into a reality? 
 
Last month, more than 80 kids gathered in Philadelphia and 
did just that. Their results included: 

A mobile app to connect teens to mental health 
professionals 
An idea for crowdsourcing solutions to the abandoned 
buildings in your community 
A website to connect black high-school students to 
college mentors and resources 

 
Ten apps were developed at #YesWeCode’s hackathon, in 
coordination with the White House’s My Brother’s Keeper 
(MBK) initiative. Each app addressed a community or social 
problem that was personal to the youth at the hackathon. 
The results were unbelievable. Philadelphia highlighted 
what #YesWeCode brings to the field of coding education: 
 

Communicate: The hackathon received extensive 
media coverage, including three powerful stories on 
MSNBC. Hashtags #mbkhack and #yeswecode were 
tweeted thousands of times over the weekend, 
reaching nearly 3.5 million users. 
o The Reid Report 
o The Melissa Harris Perry Show   

High-profile partners also showed their support on social 
media. 

 

Convene: #YesWeCode worked with 
partner, Qeyno Labs, to bring together a 
diverse cross-section of groups committed to 
exposing youth to the power of coding. This 
includes elected officials, technology 
companies, and partner coding education 
groups.  
 
Catalyze: The hackathon gave participating 
youth a unique opportunity to explore how 
technology can be used to address the issues 
most important to them. More importantly, 
youth also walked away with confidence in 
their abilities and a deep knowledge that 
there are powerful people who believe in 
their future. 

 
 

 

 

 

 

 

 

 
 
Qeyno Labs and #YesWeCode thanked students, 
mentors, technologists, sponsors, and #YesWeCode 
supporters who all made the MBKHack Philly 
hackathon a very huge success!  

Source and photo courtesy, #YesWeCode 
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Apple and IBM Forge Global 
Partnership to Transform 

Enterprise Mobility 
CUPERTINO, California and ARMONK, New York— Apple® 
and IBM announced an exclusive partnership that teams the 
market-leading strengths of each company to transform 
enterprise mobility through a new class of business apps—
bringing IBM’s big data and analytics capabilities to iPhone® 
and iPad®. 

The landmark partnership aims to redefine the way work will 
get done, address key industry mobility challenges and spark 
true mobile-led business change—grounded in four core 
capabilities: 

a new class of more than 100 industry-specific 
enterprise solutions including native apps, developed 
exclusively from the ground up, for iPhone and iPad; 
unique IBM cloud services optimized for iOS, including 
device management, security, analytics and mobile 
integration; 
new AppleCare® service and support offering tailored 
to the needs of the enterprise;  and   
new packaged offerings from IBM for device 
activation, supply and management. 

Photo © Apple 

  This month it was the much-anticipated 
unveiling of iOS 8, the iPhone 6 and 6 Plus, Apple 

Source:  Apple® and IBM 
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2015 National BDPA 
Conference Call

By virtue of the authority vested in me 
as National President of NBDPA and in 
accordance with the mandates of 

Article VIII, Sections §8.1 and §8.2, of the National By-Laws for 
National BDPA; it is my distinct pleasure to announce the call for 
assembly of the 2015 Annual Delegates Meeting and your 37th 
Annual National BDPA Technology Conference. 

Our site for next year’s National BDPA Technology Conference 
shall be Washington, District of Columbia—with BDPA 
Washington, D.C. (BDPA-DC) and BDPA Northern Virginia (BDPA 
NoVA) serving as our Host Chapters. The Washington Hilton is 
your official headquarters hotel for our assembly, Career Fair, 
Technology Expo, National High School Computer Competition 
(HSCC) scholarship round, National IT Showcase (ITSC) scholarship 
round, National Mobile App Development scholarship round, and 
our annual national Youth Technology Camp (YTC.) 

Said National BDPA Technology Conference shall take place during 
the time period August 17th through August 23rd, 2015—with our 
formal 40th Anniversary Banquet and Awards Gala on the evening 
of Saturday, August 22nd, 2015. BDPA Chapters, BDPA members, 
Corporate Sponsors, and stakeholders are hereby notified of the 
time and place for 2015’s National BDPA Technology Conference 
and Career Fair. Take full advantage of your annual memberships, 
discounts, and color sponsorships available to your organizations 
in our corporate portfolio and rate cards.  

BDPA Chapters are directed to make appropriate plans to ensure 
their Executive Committees, Delegates, new members, student 
members, participating High School Computer Competition 
teams, IT Showcase teams, and Mobile App Development teams 
have successfully pre-registered prior to March 31, 2015. I look 
forward to our reunion and industry meetings next August in 
Washington! 

Pamela Matthews
National President 
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SAVE THE DATE 

Join National BDPA for its 
40th Anniversary 

celebration featuring an 
International Technology 

Conference  
and Career Expo 

August 18 – 23, 2015 
Washington Hilton 
#BDPA15 | bdpa.org  

corpsales@bdpa.org 
301.584.3135  x108 

fedsales@bdpadc.org 
  703.627.8257 

U.S. Marine Corps photo by Staff Sergeant Oscar L. Olive IV, USMC 

President Barack Obama and First Lady Michelle Obama joined Marine 
Corps Commandant General James F. Amos and his wife, Bonnie, during 
an evening parade and concert at Marine Barracks Washington, D.C., 
Friday, June 27, 2014. The "Commandant's Own" U.S. Marine Drum and 
Bugle Corps and the U.S. Marine Corps’ Silent Drill Platoon also 
performed during the event. During the summer, an Evening Parade and 
Concert occurs every Friday evening at the Barracks through August.
During #BDPA15, August 18-23, 2015, contact your Host BDPA Chapter 
for special VIP and Industry events.  
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Gregory W. Posey, Jr. 
September 17, 1973 – January 7, 2014 

BDPA DETROIT 

Gregory Posey, Jr. was an active member of National 
BDPA’s Detroit Chapter. 

In a post to one of National BDPA’s social media 
channels, former Detroit Chapter President Eatonia 
Williams wrote, "For those of you who are not aware, 
I regret to inform you of Greg Posey's recent passing. 
Greg was very active with BDPA and was a member of 
our investment club during my presidency. Most 
notably, Greg hosted two very thorough CCNA Boot 
Camps for BDPA in 2006 & 2008, free of charge.  

I remember when I asked him what his cost would be 
and his response was that this was a part of his 
ministry and he enjoyed teaching and helping people 
progress in their technical careers. Greg was a gentle, 
ALWAYS willing to help spirit, and it is with a heavy 
heart that I share this information.  

Please forward to the rest of the BDPA Family." 

 

 
 

Antoinette R. Love 
September 19, 1959 – November 5, 2014 

BDPA ST. LOUIS 

Antoinette (Toni) Love worked over 21 years with 
Ameren MO as an Application Development Specialist. 
Toni received Ameren’s President’s Performance 
Leadership Award and the Tom Voss Diversity Award. 
Toni also was an Adjunct Professor at St. Louis 
Community College and formerly an Adjunct Professor at 
Lindenwood University.  
 
Toni had a Bachelor’s Degree in Business and a 
Bachelor’s Degree in Information Systems. Toni had a 
Master’s Degree in Information Systems. She was a 
certified Project Management Professional, (PMP) and a 
Microsoft Certified Professional, (MCP). She also was a 
licensed Real Estate Broker. 
 
Toni was a mentor for Urban Futures, and recipient of 
the MLK Drum Major Service Award. She was the former 
President for the St. Louis Chapter fo the National BDPA, 
formerly Black Data Processing Associates. She 
volunteered with Big Brothers and Big Sisters and the 
United Way.  Toni also volunteered as a tutor for 
Mathews-Dickey Boys & Girls Club.  
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