
◄  Chairman G. K. Butterfield and 
Congresswoman Barbara Lee, CBC Diversity 
Task Force Co-Chair, provide opening 
remarks to industry and participating 
organizations.

— Photo courtesy Congressional Black Caucus Tech 2020   

Washington, D.C.—Congressional Black 
Caucus (CBC) Chairman G. K. Butterfield (NC) 
and Rep. Barbara Lee (CA), Co-Chair of the 
CBC Diversity Task Force (left), announced 
that seven national African American 
technical professional organizations have 
adopted CBC TECH African American 
Inclusion Plans (AAIPs) designed to increase 
tech diversity. 

See TECH 2020 on page 10
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A B O U T  U S

 IT Senior Management Forum Achievement Awards — 02.18.16 | Atlanta, GA

ITSMF’s mission is to increase the level of African-American representation at senior-levels of IT 
through executive leadership development programs, networking initiatives, formal mentoring 
and strategic partnerships.

According to their Vision Statement, ITSMF intends to graduate 500 professionals by 2020 
through a series of rich, developmental, and career-advancing programs, and do so by being a 
second family to its members and partners.

Technical professionals are encouraged to continue and accelerate their journey to the C-Suite 
while exploring timely and relevant topics critical to professional development. Throughout the 
year members and corporate partners gather at symposia, professional networking events, and 
conferences to build rewarding professional and personal relationships. Learn, share and network 
with other Technology executives in an atmosphere of trust, camaraderie and openness.    bt

bdpa.org

P.04   bdpatoday.org  l  December 2015





P.06   bdpatoday.org  l  December 2015

w w w. u s a j o b s . g o v 
New Student Programs 

WASHINGTON, D.C.--Uncle Sam’s Pathways 
Programs offer clear paths to Federal 
internships for students from high school 
through post-graduate school and to 
careers for recent graduates, and provide 
meaningful training and career development 
opportunities for individuals who are at 
the beginning of their Federal service. As a 
student or recent graduate, you can begin 
your career in the Federal government by 
choosing the path that best describes you 
and where you are in your academics.

Internship Program: This program is for 
current students enrolled in a wide variety 
of educational institutions from high school 
to graduate level, with paid opportunities to 
work in agencies and explore Federal careers 
while still in school. Additional information 
about the Internship Program.

Recent Graduates Program: This program is 
for individuals who have recently graduated 
from qualifying educational institutions 
or programs and seek a dynamic, career 
development program with training and 
mentorship. To be eligible, applicants must 
apply within two years of degree or certificate 
completion (except for veterans precluded 
from doing so due to their military service 
obligation, who will have up to six years to 
apply). 

Presidential Management Fellows Program: 
For more than three decades, the PMF 
Program has been the Federal government’s 
premier leadership development program 
for advanced degree candidates. This 
program is now for individuals who have 
received a qualifying advanced degree 
within the preceding two years. 

For complete program information, visit: 
http://www.pmf.gov
 
For additional information on the 
Pathways Programs overall, visit:  
http://www.opm.gov/HiringReform/Pathways/      bt   

Source and photos: 
www.USAJobs.gov

r Advance Planning Briefing for Interns (APBi) Photo courtesy: BDPA-DC

Legends of the Game -- During annual BDPA Regional TECH Summits and Advance Planning Briefing 
for Interns (APBi) round tables with local HBCUs and Minority Serving Institutions (HBCU/MSIs), 
industry executives present challenges and opportunities with historical data to BDPA college and 
high school student members.  Above (L-R) are Rear Admiral Will Metts, U.S. Navy; Keith Scott, 
AppDynamics, and Enoch Long of Splunk, share experiences during a CyberSecurity roundtable. 
Industry executives discussed challenges and opportunities, security clearances, trade associations, 
and maintaining  industry certifications with parents and students during Father’s Day Weekend at 
Bowie State University. 

BDPA@40
 
Follow new pins and photo galleries with bdpatoday on your Community’s Success Story Boards
u https://www.pinterest.com/bdpatoday/ 
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Computer Science Education Week
#CSEdWeek  Hour of Code
 
SEATTLE, WA — Computer Science Education Week 
(CSEdWeek) is an annual program dedicated to inspir-
ing K-12 students to take interest in computer science.

Originally conceived by the Computing in the Core coalition, 
Code.org® organizes CSEdWeek as a grassroots campaign sup-
ported by 350 partners and 100,000 educators worldwide.

CSEdWeek is held in recognition of the birthday of comput-
ing pioneer Admiral Grace Murray Hopper (December 9, 1906). 

r Judaea Yarde Lane, BDPA-NY (above right) with BGC-NY  
Photo courtesy: Black Girls Code New York (BGC-NY) 

 
Computer Science Education Week (CSEdWeek) was founded as a call 
to action to raises awareness about the need to elevate computer 
science education at all levels and to underscore the critical role of 
computing in all careers.

The first CSEdWeek was launched by ACM on December 6 - 12 2009. 
It was a joint effort led and funded by ACM with the cooperation and 
deep involvement of CSTA, NCWIT, the National Science Foundation 
(NSF), the Anita Borg Institute (ABI), the Computing Research 
Association (CRA), Google, Inc., Intel, and Microsoft. ACM’s Education 
Policy Committee worked closely with Congressmen Vernon Ehlers 
(R-MI) and Jared Polis (D-CO) to introduce a Congressional Resolution 
recognizing the first CSEdWeek. Congressman Ehlers introduced the 
resolution after being alerted to declining enrollments in computer 

science studies by Professor Joel Adams of the Department of 
Computer Science at Calvin College. The intent is CSEdWeek will be 
celebrated each year during the week of Grace Hopper’s birthday on 
December 9.

CSEdWeek became an activity of the Computing in the Core (a non-
partisan advocacy coalition of associations, corporations, scientific 
societies, and other non-profits that strive to elevate computer 
science education to a core academic subject in K-12 education) 
when the coalition launched in 2010. In the initial years, CSEdWeek 
was steered by the Executive Committee of Computing in the Core, 
with a rotating chair appointed by the Committee to coordinate the 
activities of the week. The computer science community owes these 
leaders for their tireless effort behind the early success of CSEdWeek.

ACM and NSF funded the 2nd annual CSEdWeek Chaired by Deborah 
Richardson. Other partners included Microsoft, Google, CSTA, 
NCWIT, IEEE Computer Society, CRA, College Board, ABI, SAS, NCTM, 
NSTA, NMSI, Intel, Oracle, WGBH and DARPA.

Whereas the first CSEdWeek was primarily focused on policy 
issues and policy makers, organizers recognized the goal of moving 
computing into the core of K-12 education could better be achieved 
with a wide variety of stakeholders on board. Thus, Chairwoman 
Debra Richardson sought to make CSEdWeek 2010 targeted at 
broader audience: K-12 students; K-12 computer science teachers 
and non-CS K-12 teachers; parents of K-12 students; community 
organizations affiliated with K-12 aged students; administrators 
and counselors in the K-12 community; students, faculty and staff 
in higher education; and CS & IT industrial organizations and their 
corporate professionals. CSEdWeek 2010 achieved the goal of 
engaging students and teachers as well as the computing community 
at large with a wide diversity of events and activities held around the 
world to advocate for computer science education.

Since 2010, CSEdWeek has continued to grow. In 2012, Computing 
in the Core appointed Ruthe Farmer as the 2nd Chair of Computer 
Science Education Week. Through her efforts, CSEdWeek expanded 
in reach and partners participating in activities during the week.

In July of 2013, the Computing in the Core coalition members agreed 
to allow Code.org to organize that year’s CSEdWeek week around a 
new idea and theme, the “Hour of Code.” At the time, this fledgling 
idea showed a lot of promise, and Code.org was willing to provide 
the operational support and a tenfold increase in funding in order 
to grow the week from hundreds of events reaching thousands of 
students, instead aiming for tens of thousands of events reaching 
millions of students. That year, the first “Hour of Code” themed 
CSEdWeek reached over 15 million students and over 35,000 events 
across 167 countries.

In January of 2014, the executive committee of Computing in the 
Core (ACM, CSTA, NCWIT, IEEE-CS, Google, and Microsoft) voted 
unanimously to maintain the Hour of Code theme as the centerpiece 
of the week, and for Code.org to continue shepherding this open 
grassroots celebration of computer science.

One year later, in January of 2015, the Hour of Code reached 100 
million “hours served,” making the Hour of Code and CS Education 
Week the largest education campaign in history. bt

Source, CODE.org

Discover more during  #BDPACON16 in  Atlanta, GA  August 10-13, 2016







TECH 2020

TECH 2020 from Cover Page 
 
Chairman Butterfield called on tech companies to:

1. Reduce the weight they put on job applicants being recommended 
by people who already work in the company. When companies give 
significant weight to a job applicant who knows someone in the 
company, that applicant has an advantage over a person who does 
not know anyone in the company. This practice of rewarding people 
who have connections in the company reinforces a lack of diversity 
since the current employees are not diverse.

2. Implement a “Rooney Rule” style process that ensures there 
is a female candidate AND an underrepresented minority in the 
interview pool.  Congressman Butterfield also outlined next steps 
for CBC TECH 2020 including:

• Focusing more intently on the African American representation 
within the government affairs offices of the tech companies 
that have plenty of available talent in the Washington D.C. area 

• Traveling to additional tech hubs outside of Silicon Valley 
to meet with the leadership of tech companies. The other 
members of our task force will be organizing events in their 
respective districts to engage a broader group of stakeholders 

• Working with a broader section of tech companies 
including telecommunications companies, financial 
services technology, and biotechnology firms 

• Highlighting the work of innovative tech companies that 
are setting clear goals, taking risks, and producing results. 

— Source Troy Clair, Chief of Staff
Congressman G. K. Butterfield (NC-01)
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— Photo courtesy CBC Tech 2020

(L-R) Congresswoman Barbara Lee (CA-13), Apple CEO Tim Cook, CBC Chairman G. K. Butterfield (NC-01), and Congressman Hakeem Jefferies (NY-08) meet to 
discuss CBC Tech 2020 initiatives with Industry, Academia, and tech NPOs.

What is CBC TECH 2020?

CBC TECH 2020 is an initiative to bring together the best minds in the tech, non-profit, education and public sectors to increase African 
American inclusion at all levels of the technology industry. The goal of the initiative is to achieve full representation of African Americans 
at every level of the industry by 2020.

Why 2020?

According to the Level Playing Field Institute, it is estimated that there will be 1.4 million new tech jobs by 2020, and 70% of those jobs 
will be unfulfilled at the rate U.S. universities are producing qualified graduates for these roles. African Americans are a largely untapped 
talent pool that can help close this gap.

Who will be involved in this effort?

The CBC seeks to engage all stakeholders —whether they represent a nonprofit, a company, a school or you’re a Member of Congress—to 
help achieve this goal.    bt



CBC TECH 2020 African American Inclusion Plan — National BDPA

Overview

In May 2015, the Congressional Black Caucus launched CBC TECH 2020 to bring together the best minds 
in the tech, non-profit, education and public sectors to chart a path forward to increase African American 
inclusion at all levels of the technology industry. The lack of African American representation in the 
technology industry means that many of our best and brightest – the problem solvers, critical thinkers, 
and those that challenge conventional thinking – are not included, and America’s global competitiveness 
suffers as a result. By adopting a CBC TECH African American Inclusion Plan, organizations are expressing 
their commitment to use their unique capabilities and networks to contribute to increasing diversity in the 
technology industry.

BDPA Mission

Black Data Processing Associates (BDPA) is a global member technology organization that delivers 
programs and services for the professional well-being of stakeholders. Founded in 1975, BDPA is a 
non-profit organization of professionals working in or having an interest in the Computer Science and 
Information Technology fields. BDPA has a diverse representation of information technology professionals. 
Included amongst the organization’s members are programmers, analysts, engineers, managers, instructors, 
entrepreneurs, and students, to name a few.
 
BDPA Motto:  “Advancing Careers from the Classroom to the Boardroom.”
 

BDPA Action Items
 
Outcome:    Increase the number of IT professionals ready to lead at all levels within industry.
 
Importance:  Diversity, especially African American, is needed across organizations to encourage, inspire 
and demonstrate that better decisions and business growth are achieved when there is equal representation 
at the table.
 
Action Steps:            
Develop and implement a Senior Leadership/Executive Track curriculum at the 2016 BDPA Conference 
for senior level staffers aspiring to acquire skills that enable them to grow and be considered for Director 
and above roles;
 
Identify opportunities to partner with ITSMF and others to create mentorships and training opportunities 
that assess and prepare our membership for senior leadership and/or executive level roles; and
 
Assess and create a BDPA program for senior leadership and/or executive level members that enable them 
to enhance, strengthen and grow their skills in preparation for new, current or future leadership roles.
 



CBC TECH 2020 African American Inclusion Plan — NBDPA continued

Outcome:   Grow the pipeline of future IT, Computer Science and S.T.E.M. talent through BDPA Con-
nect (College Outreach) and Student Information Technology Education and Scholarship (S.I.T.E.S.) 
program. The S.I.T.E.S. program encompasses the High School Computer Competition Program, IT 
Showcase and Mobile Application Showcase.
 
Importance:  To cultivate the next generation of talent and enable sustained presence in industry.
 
Action Steps:            
Launch BDPA Connect and our updated High School Computer Competition (HSCC) program across 
our 35+ chapters;
 
Conduct quarterly webinars with College students to increase awareness of our new program, training/
education, technology trends, internship and employment opportunities; and
 
Expand the participation, quality and sponsor engagement of the Mobile Application Showcase.

Outcome:    Establish and formalize partnerships with at least three (3) Silicon Valley technology firms to 
facilitate a pipeline of internships, as well as entry-level and experienced-hire talent. These partnerships 
may include the following: financial commitment, in-kind donations, recruitment opportunities, scholar-
ships, internship, strategic and executive support.
 
Importance:  These partnerships become a catalyst and enabler of increased workforce diversity and 
membership growth, initially in the Bay Area (California) and nationally thereafter.
 
Action Steps:            
Create targeted list of top 10 Silicon Valley tech companies;
 
Generate and send exploratory “partnership” inquiries to top 10 list, soliciting feedback to determine 
willingness to partner with BDPA; and
 
Create and execute MOUs based on partnership, mutual agreement and benefit.
  
Partnerships:
Information Technology Senior Management Forum (ITSMF), CompTIA, Coalition of Hispanic, Afri-
can and Native Americans for the Next Generation of Engineers and Scientists (CHANGES), Diversity-
Comm, and Diversity In Action.
 
Learn More:  BDPA — http://www.bdpa.org
CBC TECH 2020: http://cbc-butterfield.house.gov/tech
#CBCTECH2020
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