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▲  Qeyno Labs is a hackathon incubator that runs hackathons for high-potential youth in low-opportunity settings. Discover
how these and similar competitive programs will perpetuate your next trillion-dollar industry — Page 7
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BDPA, formerly known as Black Data Processing 
Associates, was founded in 1975 to promote professional 
growth and technical development to those in or entering 
information and communications technology (ICT) career 
fields and related industries.  Now in its 40th year (Volume XL) 
National BDPA (NBDPA) and participating local BDPA Chapters 
publish quarterly or monthly newsletters.  For newsletter or 
web portal advertising rates, publication schedules, online 
calendars, and newsletters, contact regional or local BDPA 
Chapters by visiting bdpa.org or by calling 301.584.3135.    
 
bdpatoday (ISSN 1946-1429) is published by participating 
Local Chapters of NBDPA with their respective chapter 
Communications Committees, mailed to BDPA members, 
BDPA corporate sponsors and electronically delivered to 
BDPA Chapters and Chapter Interest Groups (CIGs)  as a 
benefit of membership.  First Class and Periodicals postage 
paid at Washington, D.C. and additional regional mailing 
offices.   Unless otherwise noted by own copyright, art 
and graphics ©National BDPA, ©BDPA-DC, ©Corbis, 
©Getty Images, ©ITSMF and ©JupiterImagesTM.  
Conference photos ©National BDPA; credits: Charlie 
Perkins. Cover graphics, photos and logos: ©Getty 
Images,   ©BDPA-DC, CTA, CES2016, and  ©bdpatoday.  

Chapter publications, such as bdpatoday, are available 
for online publishing of ICT industry, chapter news, 
and community IT, Cyber, and STEM events. Forward 
advertisements, articles, calendar of events, or images with 
captions and credits to: info@bdpatoday.org.  Readers 
may use NBDPA Groupsite calendars, enhanced by Groupsite.
com  to review local events or visit www.bdpatoday.org.  
Advertisements, articles, announcements, OP-EDs, tweets, 
re-tweets, or following National BDPA on social media does 
not constitute an endorsement. Contributor opinions are not 
necessarily those of National BDPA, local BDPA Chapters, nor 
bdpatoday. 
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A B O U T  U S

 IT Senior Management Forum Achievement Awards — 02.18.16 | Atlanta, GA

ITSMF’s mission is to increase the level of African-American representation at senior-levels of IT 
through executive leadership development programs, networking initiatives, formal mentoring 
and strategic partnerships.

According to their Vision Statement, ITSMF intends to graduate 500 professionals by 2020 
through a series of rich, developmental, and career-advancing programs, and do so by being a 
second family to its members and partners.

Technical professionals are encouraged to continue and accelerate their journey to the C-Suite 
while exploring timely and relevant topics critical to professional development. Throughout the 
year members and corporate partners gather at symposia, professional networking events, and 
conferences to build rewarding professional and personal relationships. Learn, share and network 
with other Technology executives in an atmosphere of trust, camaraderie and openness.    bt

bdpa.org
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SAN FRANCISCO, CA —The Black Girls CODE (BGC) 
community is AMAZING and they want to start their 
year by celebrating you and all of the many ways 
you support them and their tech divas! 

Join them this month at the Little Skillet in San 
Francisco for a night of networking and fun with 
their amazing community of volunteers and friends. 

Meet with the BGC headquarters staff, greet other 
potential and current volunteers, and learn more 
about all of the things they have planned for the new 
year!

This month’s event is FREE and open to adults 21 and 
older. Food and drink will be provided.  Space is 
limited, please register ahead.
 
WHEN
Wednesday, February 17, 2016 from 6:30 PM to 9:00 
PM (PST) local time.

WHERE
Little Skillet - 360 Ritch Street San Francisco, CA 94107

For more information, visit www.blackgirlscode.com

http://www.blackgirlscode.com
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w w w. u s a j o b s . g o v 
New Student Programs 

WASHINGTON, D.C.--Uncle Sam’s Pathways 
Programs offer clear paths to Federal 
internships for students from high school 
through post-graduate school and to 
careers for recent graduates, and provide 
meaningful training and career development 
opportunities for individuals who are at 
the beginning of their Federal service. As a 
student or recent graduate, you can begin 
your career in the Federal government by 
choosing the path that best describes you 
and where you are in your academics.

Internship Program: This program is for 
current students enrolled in a wide variety 
of educational institutions from high school 
to graduate level, with paid opportunities to 
work in agencies and explore Federal careers 
while still in school. Additional information 
about the Internship Program.

Recent Graduates Program: This program is 
for individuals who have recently graduated 
from qualifying educational institutions 
or programs and seek a dynamic, career 
development program with training and 
mentorship. To be eligible, applicants must 
apply within two years of degree or certificate 
completion (except for veterans precluded 
from doing so due to their military service 
obligation, who will have up to six years to 
apply). 

Presidential Management Fellows Program: 
For more than three decades, the PMF 
Program has been the Federal government’s 
premier leadership development program 
for advanced degree candidates. This 
program is now for individuals who have 
received a qualifying advanced degree 
within the preceding two years. 

For complete program information, visit: 
http://www.pmf.gov
 
For additional information on the Pathways 
Programs overall, visit: 
http://www.opm.gov/HiringReform/Pathways/      bt   

Source and photos: 
www.USAJobs.gov

r Advance Planning Briefing for Interns (APBi) Photo courtesy: BDPA-DC

Legends of the Game -- During annual BDPA Regional TECH Summits and Advance Planning Briefing 
for Interns (APBi) round tables with local HBCUs and Minority Serving Institutions (HBCU/MSIs), 
industry executives present challenges and opportunities with historical data to BDPA college and 
high school student members.  Above (L-R) are Rear Admiral Will Metts, U.S. Navy; Keith Scott, 
AppDynamics, and Enoch Long of Splunk, share experiences during a CyberSecurity roundtable. 
Industry executives discussed challenges and opportunities, security clearances, trade associations, 
and maintaining  industry certifications with parents and students during Father’s Day Weekend at 
Bowie State University.  Check local BDPA Chapter calendars for your next tech events at BDPA.org.   

Great Moments in BDPA History
 
Follow pins from previous years, Black History Month, Women’s History Month,  and other photo 
galleries with bdpatoday on your Community’s Success Story Boards now available on Pinterest 
and Facebook.  u https://www.pinterest.com/bdpatoday/ 

http://www.usajobs.gov
http://www.bdpa.org
https://www.pinterest.com/bdpatoday/
http://www.pmf.gov
http://www.opm.gov/HiringReform/Pathways/
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#MBKHACK
OAKLAND,  CA—My Brother’s Keeper Hackathon (#MBKHACK) is a bold new 
hackathon model out of Qeyno Labs that is strongly aligned with President Obama 
and the White House’s call to action for companies, organizations, foundations, 
and community leaders to work together to improve the life outcomes of young 
men of color.   Qeyno’s mission is to transform children’s lives and make them 
powerful through social innovation, education, and technology.
 

— photo courtesy Qeyno Labs

r Kalimah Priforce (forefront) is the Co-founder of Qeyno Labs. 

What is a Hackathon?
Hackathons gather together technologists (coders), artists (designers), and 
problem solvers (innovators) to brainstorm, design and build a web or mobile 
app that can change the world, create a business, or both!

A safe space for young men
A majority of our youth participants, referred to as “Trailblazers”, will 
include Black, Latino, Native-American and under-represented Asian and 
Pacific Islanders who identify as male and inclusive of transgender males. 
Our trailblazers will spend three days on teams working alongside adult 
professionals supporting them as they build websites and mobile apps that 
will positively impact their community and improve their life outcomes. 

My Sister’s Keeper (MSK)  Initiative
Young women attending the majority-male hackathon will have encouraging 
and supportive mentors through the My Sister’s Keeper Initiative, a collective 
of companies and organizations in support of the preparation, representation, 
and participation of girls and women at each My Brother’s Keeper Hackathon. 
CEO Kalimah Priforce believes, “It is only by including young women and trans 
youth, do we get closer to an inclusive masculinity for the 21st century.”

If you are a young woman looking to express your voice and add your genius 
towards building an app while working alongside young men of color, register 
to become a MSK trailblazer! If you are a designer, developer, or innovator that 
wants to use new skills to make a positive impact on our girls and young women, 
then My Sisters Keeper is looking for you to join them as tech mentors to our 
MSK trailblazers.  Visit mbkhack.com!    bt

— Source: Qeyno Labs

Discover more during #MBKHack Oakland from February 26 to 28, 2016 

#HSCC @ 30
WASHINGTON—National BDPA’s High School Computer Competition (HSCC) 
program has just entered its 30th year.  Since 1975, NBDPA and local BDPA 
Chapters have promoted and advanced technical careers in underserved 
communities ‘from the classroom the boardroom.’  NBDPA’s HSCC was founded 
in 1986 by Lifetime Member Dr. Jesse L. Bemley, of Joint Educational Facilities 
(JEF), headquartered in Washington, D.C. 

— photo courtesy BDPA  

r Dr. Jesse L. Bemley launched BDPA’s HSCC programs in 1986.

What started as a two-team event between Washington, D.C. and Atlanta, Ga. 
has grown to over 20 teams of various high school students from chapters 
throughout the nation. It’s all designed to introduce our Youth to the field of 
Information Technology, encourage them to seek higher levels of education, 
and groom many of them to become our next generation of IT professionals. 

Once at the National Conference, student members and HSCC finalists attend 
Workshops and Seminars covering topics related to Personal Development, 
Academic Development, Youth Entrepreneurship and Information Technology. 

Students also participate in activities including Corporate Sponsored luncheons 
and receptions, visits to educational attractions in the Host Chapter’s city (i.e. 
museums and college tours), and networking evenings with IT professionals 
and students members from around the country. On top of all this, they get to 
showcase their talents in the National HSCC competition rounds which consists 
of a timed computerized written exam, oral questions and the development of 
a web application.   bt

https://twitter.com/search?q=%23mbkhack
https://twitter.com/search?q=%23HSCC
https://twitter.com/search?q=%23mbkhack
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So, You Want to Join “18F”?
WASHINGTON — Mission: 18F is a civic 
consultancy for the government, 
inside the government, working with 
agencies to rapidly deploy tools and 
services that are easy to use, cost 
efficient, and reusable. Their goal 
is to change how the government 
buys and develops digital services 
by helping agencies adopt modern 
techniques that deliver superior products.

18F transforms government from the inside out, creating 
cultural change by working with teams inside agencies who 
want to create great services for the public. They are a 
trusted partner for agencies working to transform how they 
build and buy tools and services in a user-centered way. They 
accomplish their mission by:

• putting the needs of the public first
• being design-centric, agile, open, and data-driven
• deploying tools and services early and often

 
Although everyone is officially hired into the Government 
Services Administration (GSA) as an Innovation Specialist, their 
Innovation Specialists fill a wide range of roles across 18F, from 
software engineers and product leads to UX and visual designers.  
 
Below is a list of current needs but they change frequently. 
Visit https://18f.gsa.gov/ often for updates.

• Front-End Designers
• User Experience Designers
• Visual Designers
• Site Reliability Engineers
• Technical Account Managers (for .gov apps)

bt
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— Photo courtesy Digital TrendsBDPA @ BEYA 2016
PHILADELPHIA, PA — For the past several decades, National BDPA’s Host 
Chapters Baltimore, Philadelphia, and Washington,D.C. have supported 
Career Communications Group (CCG), their HBCU STEM  initiatives, and 
their annual  flagship Black Engineer of the Year Awards (BEYA) programs. 

In 2016, National BDPA and BDPA members from the North Region 
will attend in celebration of BEYA’s 30th Anniversary.  Visit National 
BDPA at Booth #325 or visit BDPA in the Franklin Room 1, fourth floor, 
from 1:00pm to 2:30 pm, at the Philadelphia Marriott on Saturday, 
February 20, 2016. Join BDPA and bdpatoday to congratulate Career 
Communications Group on their 30th Anniversary!
 
►  Great Moments in BDPA—Dr. Marvin Carroll (left), President 
and CEO of Tec-Masters, Inc., receives the 2006 Black Engineer of the 
Year Award (BEYA) Entrepreneur Category. Dr. Carroll, with General 
Benjamin Griffin, Commanding General, U.S. Army Materiel Command 
(AMC), is a founding member and sponsor of National BDPA’s Huntsville, 
Alabama Chapter. Dr. Carroll was one of the first BDPA Members to 
receive this distinguished engineering award from CCG. bt
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Chris Jones to Become the 30TH Black 
Engineer of the Year Award Recipient

BALTIMORE, MD—Dr. Christopher T. Jones, Corporate Vice President 
and President of Northrop Grumman’s Technical Services sector was 
selected to win the Black Engineer of the Year Award (BEYA) for the 
2016 BEYA STEM Conference, which will take place February 18-20, 
2016 at the Philadelphia Marriott Downtown in Philadelphia, PA.

Dr. Jones joined Northrop Grumman in 2004 as director of product 
support for the Airborne Early Warning Program. In addition to 
program execution, he provided technical leadership during aircraft 
design, development, production and fielding, and was a key member 
of the business strategy development and capture teams. Earlier, Jones 
worked for Sikorsky Aircraft Corporation, where he led analysis, flight 
tests and research on innovative rotorcraft technologies. He also was 
the company’s technology lead on the RAH-66 Comanche helicopter 
program and served as chief systems engineer for the Naval Hawk 
program.

He earned a bachelor’s degree in aerospace engineering from the 
Georgia Institute of Technology. He earned two master’s degrees 
in aerospace engineering and engineering management from the 
University of Dayton and a doctorate degree in aerospace engineering 
from the University of Maryland. Jones serves on the board of directors 
of the National Action Council for Minorities and on the board of visitors 
of the Clark School of Engineering at the University of Maryland.

The 30th annual BEYA STEM Conference, hosted by US Black Engineer 
& Information Technology magazine, the Council of Engineering Deans 
of the Historically Black Colleges and Universities, and Lockheed 
Martin Corporation, continues to bring together students, college 
administrators, recruiters, engineering and IT professionals, scientists, 
and high-level decision-makers from the corporate, government, and 
military communities, in an effort to broaden diversity in this country’s 
technical and scientific work forces.

This event-packed three-day event unites more than 8,000 industry 
entrants and professionals including college representatives and 
leaders embodying the upper echelon in STEM. The agenda will include 
training and networking opportunities, seminars and workshops, and 
the conference’s popular career fair, which provides access to leading 
employers.

—Source: Career Communications Group, Inc.

 

Promoting STEM
The development of science, technology, engineering and math (STEM) 
careers is integral to America’s advancement. Career Communications 
Group publications--US Black Engineer & Information Technology 
magazine, Hispanic Engineer & Information Technology magazine and 
Women of Color magazine--offer a blueprint for continued growth 
and success in STEM fields by highlighting progress and people at all 
stages of the STEM pipeline; from the college student taking his first 
engineering courses to the senior executive managing the projects that 
will change the ways we live.

About CCG
A unique company providing unique opportunities, Career 
Communications Group, Inc. (CCG) was founded 30 years ago with 
a unique mission: To promote significant achievement in science, 
technology, engineering and mathematics professional careers. 

They are a socially conscious diversity media company that recognize 
the mandate to inspire and promote excellence in our youth by telling 
the stories of the thousands of unheralded people striving for success. 
The people they reach provide top employers a unique opportunity to 
fulfill their mission of hiring this country’s most promising talent. 

CCG offers inspiring magazines, award-winning syndicated television 
programs and national conferences to reach hundreds of thousands 
of students and professionals who share these traits: A determination 
to succeed and the commitment to be personally responsible for that 
success. Their attitude of self-empowerment creates a unique hiring 
environment for companies and other organizations seeking top talent 
to diversify and strengthen their workforce. bt

http://www.beya.org




CBC TECH 2020 African American Inclusion Plan — National BDPA

Overview

In May 2015, the Congressional Black Caucus launched CBC TECH 2020 to bring together the best minds 
in the tech, non-profit, education and public sectors to chart a path forward to increase African American 
inclusion at all levels of the technology industry. The lack of African American representation in the 
technology industry means that many of our best and brightest – the problem solvers, critical thinkers, 
and those that challenge conventional thinking – are not included, and America’s global competitiveness 
suffers as a result. By adopting a CBC TECH African American Inclusion Plan, organizations are expressing 
their commitment to use their unique capabilities and networks to contribute to increasing diversity in the 
technology industry.

BDPA Mission

Black Data Processing Associates (BDPA) is a global member technology organization that delivers 
programs and services for the professional well-being of stakeholders. Founded in 1975, BDPA is a 
non-profit organization of professionals working in or having an interest in the Computer Science and 
Information Technology fields. BDPA has a diverse representation of information technology professionals. 
Included amongst the organization’s members are programmers, analysts, engineers, managers, instructors, 
entrepreneurs, and students, to name a few.
 
BDPA Motto:  “Advancing Careers from the Classroom to the Boardroom.”
 

BDPA Action Items
 
Outcome:    Increase the number of IT professionals ready to lead at all levels within industry.
 
Importance:  Diversity, especially African American, is needed across organizations to encourage, inspire 
and demonstrate that better decisions and business growth are achieved when there is equal representation 
at the table.
 
Action Steps:            
Develop and implement a Senior Leadership/Executive Track curriculum at the 2016 BDPA Conference 
for senior level staffers aspiring to acquire skills that enable them to grow and be considered for Director 
and above roles;
 
Identify opportunities to partner with ITSMF and others to create mentorships and training opportunities 
that assess and prepare our membership for senior leadership and/or executive level roles; and
 
Assess and create a BDPA program for senior leadership and/or executive level members that enable them 
to enhance, strengthen and grow their skills in preparation for new, current or future leadership roles.
 



CBC TECH 2020 African American Inclusion Plan — NBDPA continued

Outcome:   Grow the pipeline of future IT, Computer Science and S.T.E.M. talent through BDPA Con-
nect (College Outreach) and Student Information Technology Education and Scholarship (S.I.T.E.S.) 
program. The S.I.T.E.S. program encompasses the High School Computer Competition Program, IT 
Showcase and Mobile Application Showcase.
 
Importance:  To cultivate the next generation of talent and enable sustained presence in industry.
 
Action Steps:            
Launch BDPA Connect and our updated High School Computer Competition (HSCC) program across 
our 35+ chapters;
 
Conduct quarterly webinars with College students to increase awareness of our new program, training/
education, technology trends, internship and employment opportunities; and
 
Expand the participation, quality and sponsor engagement of the Mobile Application Showcase.

Outcome:    Establish and formalize partnerships with at least three (3) Silicon Valley technology firms to 
facilitate a pipeline of internships, as well as entry-level and experienced-hire talent. These partnerships 
may include the following: financial commitment, in-kind donations, recruitment opportunities, scholar-
ships, internship, strategic and executive support.
 
Importance:  These partnerships become a catalyst and enabler of increased workforce diversity and 
membership growth, initially in the Bay Area (California) and nationally thereafter.
 
Action Steps:            
Create targeted list of top 10 Silicon Valley tech companies;
 
Generate and send exploratory “partnership” inquiries to top 10 list, soliciting feedback to determine 
willingness to partner with BDPA; and
 
Create and execute MOUs based on partnership, mutual agreement and benefit.
  
Partnerships:
Information Technology Senior Management Forum (ITSMF), CompTIA, Coalition of Hispanic, Afri-
can and Native Americans for the Next Generation of Engineers and Scientists (CHANGES), Diversity-
Comm, and Diversity In Action.
 
Learn More:  BDPA — http://www.bdpa.org
CBC TECH 2020: http://cbc-butterfield.house.gov/tech
#CBCTECH2020

https://twitter.com/search?q=%23CBCTECH2020
http://cbc-butterfield.house.gov/tech
http://www.bdpa.org
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#bdpacon2016 | ATLANTA
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