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IT Senior Management Forum Symposium & Ceremony — 05.12.16

| Palo Alto, CA

ITSMF’s mission is to increase the level of African-American representation at senior-levels of IT
through executive leadership development programs, networking initiatives, formal mentoring
and strategic partnerships.
According to their Vision Statement, ITSMF intends to graduate 500 professionals by 2020
through a series of rich, developmental, and career-advancing programs, and do so by being a
second family to its members and partners.
Technical professionals are encouraged to continue and accelerate their journey to the C-Suite
while exploring timely and relevant topics critical to professional development. Throughout the
year members and corporate partners gather at symposia, professional networking events, and
conferences to build rewarding professional and personal relationships. Learn, share and network
with other Technology executives in an atmosphere of trust, camaraderie and openness. bt

President Barack Obama and First Lady Department of Justice Computer Crime
Michelle Obama will Speak at SXSW 2016 Priorities Offer Challenging Career Paths
First Appearance at the Internationally-Recognized Event in WASHINGTON, DC — The Computer Crime and Intellectual Property
Austin, TX for President Barack Obama at SXSW Interactive Section (CCIPS) is responsible for implementing the Department’s
and First Lady Michelle Obama at SXSW Music
national strategies in combating computer and intellectual property

crimes worldwide. CCIPS prevents, investigates, and prosecutes
AUSTIN, TX — South by Southwest® (SXSW®) is honored to computer crimes by working with other government agencies, the
announce President Barack Obama will appear as part of a Keynote private sector, academic institutions, and foreign counterparts.
Conversation at SXSW Interactive on Friday, March 11 and First Lady
Michelle Obama will be the opening Keynote at SXSW Music on ► Attorney General Lynch
Privacy
and
Wednesday, March 16. This marks the first time in the 30-year history addresses
Security concerns during RSA
of SXSW that a sitting President and the First Lady have participated
Conference 2016
in the event, which is
known for showcasing the
The Section’s enforcement
most innovative ideas and
responsibilities
against
creative talent of our time.
intellectual
property
crimes are similarly multiOver the past 30 years,
faceted.
SXSW has become the
premier destination to discover game-changing new technologies,
Intellectual Property (IP)
films, and artists while networking with some of the brightest minds
has become one of the principal U.S. economic engines, and the
where ideas and topics converge to unite all industries and cultures.
nation is a target of choice for thieves of material protected by
copyright, trademark, or trade-secret designation. In pursuing all
President Obama will sit down with Editor in Chief of The Texas
these goals, CCIPS attorneys regularly run complex investigations,
Tribune Evan Smith for a conversation about civic engagement in
resolve unique legal and investigative issues raised by emerging
the 21st Century before an audience of creators, early adopters and
computer and telecommunications technologies; litigate cases;
entrepreneurs who are defining the future of our connected lives.
provide litigation support to other prosecutors; train federal, state,
The President will call on the audience to apply their ideas and
and local law enforcement personnel; initiate and participate in
talents to make technology work for us – especially when it comes
international efforts to combat computer and intellectual property
to tackling big challenges like increasing participation in the political
crime.
process and fighting climate change. In the leadup to the event, The
Texas Tribune will also source questions for the discussion from its
Law Intern Opportunities
online audience.
Opportunities are available in the Computer Crime and Intellectual
Property Section of the U.S. Department of Justice for qualified
First Lady Michelle Obama comes to SXSW Music to discuss the Let
candidates interested in summer law internships or academic
Girls Learn initiative, which aims to break barriers for the 62 million
semester law internships (sometimes called “externships”). Law
girls around the world who are not in school today, more than half
interns work directly with attorneys on cutting edge legal issues
of whom are adolescent. The SXSW Music Conference brings the
relating to computer crime and intellectual property crime. Typical
global music industry together and offers the perfect platform to
intern projects have involved researching novel legal issues, drafting
celebrate Women’s History Month, as the First Lady provides her call
litigation documents for active cases, analyzing policy proposals,
to action to support girls’ education.
and helping to draft Section publications.
“I can’t imagine a better way to celebrate our event’s 30th year than
Qualifications: Interns must be enrolled in an accredited law school
to welcome both the President and First Lady to SXSW,” said SXSW
and must have:
Co-founder Roland Swenson. “As each new generation comes up at
• a strong academic background;
SXSW they look for ways they can be of service, and it’s important
• excellent research and writing skills;
to reflect and support that message. President and Mrs. Obama’s
• interest in criminal issues; and
visit here will inspire attendees to that purpose.” President Obama’s
• experience, knowledge, or interest in computers,
appearance is open to all SXSW Interactive, Gold, and Platinum
telecommunications networks or other emerging
registrants. First Lady Michelle Obama’s event is open to all SXSW
technologies.
Music, Film, Gold, and Platinum registrants.
Summer Interns must have completed at least one year of law school
and be willing to commit ten to twelve weeks (full-time) to CCIPS. In
More details regarding location, time, streaming, and access to both
special circumstances, a shorter commitment may be offered. bt
events will be announced. bt
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w w w. u s a j o b s . g o v
New Student Programs
WASHINGTON, D.C.--Uncle Sam’s Pathways
Programs offer clear paths to Federal
internships for students from high school
through post-graduate school and to
careers for recent graduates, and provide
meaningful training and career development
opportunities for individuals who are at
the beginning of their Federal service. As a
student or recent graduate, you can begin
your career in the Federal government by
choosing the path that best describes you
and where you are in your academics.
Internship Program: This program is for
current students enrolled in a wide variety
of educational institutions from high school
to graduate level, with paid opportunities to
work in agencies and explore Federal careers
while still in school. Additional information
about the Internship Program.
Recent Graduates Program: This program is
for individuals who have recently graduated
from qualifying educational institutions
or programs and seek a dynamic, career
development program with training and
mentorship. To be eligible, applicants must
apply within two years of degree or certificate
completion (except for veterans precluded
from doing so due to their military service
obligation, who will have up to six years to
apply).

r

Advance Planning Briefing for Interns (APBi) Photo courtesy: BDPA-DC

Legends of the Game -- During annual BDPA Regional TECH Summits, Advance Planning Briefing for
Interns (APBi) round table discussions with local HBCUs and Minority Serving Institutions (HBCU/
MSIs), industry executives present challenges and opportunities with historical data to BDPA college
and high school student members. Executives from federal agencies and local corporations also serve
as panelists for the annual spring Advance Program Briefing to Industry (APBI) supporting industry
forecasts and chapter outreach programs. Above (L-R): Captain Daniel Lakhani, U.S. Marine Corps;
Admiral Michelle Howard, U.S. Navy and 2011 BDPA Regional Conference Keynote Speaker; Lisa
Harbour-Carter (seated), Comcast; and Keith Scott, DoD Account Executive for #FireEye.

Presidential Management Fellows Program:
For more than three decades, the PMF
Program has been the Federal government’s
premier leadership development program
for advanced degree candidates. This
program is now for individuals who have
received a qualifying advanced degree
within the preceding two years.
For complete program information, visit:

http://www.pmf.gov

For additional information on the Pathways
Programs overall, visit:
http://www.opm.gov/HiringReform/Pathways/

bt

Source and photos:
www.USAJobs.gov

Great Moments in BDPA History
Follow pins from previous years, Black History Month, Women’s History Month, and other photo
galleries with bdpatoday on your Community’s Success Story Boards now available on Pinterest
and Facebook. u https://www.pinterest.com/bdpatoday/
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#IntelSTS

#iUrbanTeen

— photo courtesy Intel/Society for Science and the Public

r

Intel STS 2016 Public STEM Exhibits

WASHINGTON—Please join the 40 Intel Science Talent Search (Intel STS) 2016
finalists as they display and present their research at the National Geographic
Society in downtown Washington, D.C. Intel STS finalists will discuss their
projects with visitors who share an enthusiasm for science research. Society for
Science & the Public and Intel are proud to support these students and hope the
exhibition and interaction with them will inspire students, teachers, parents,
scientists, and others. Admission is free.
Intel STS 2016 Public Exhibition of Projects

— photo courtesy iUrbanTeen

r Deena Pierott launched iUrbanTeen in 2011.
SEATTLE WA—Deena Pierott is the Founder and Executive Director of the
iUrban Teen program, a program that exposes “non-traditional” STEM learners
to career opportunities while encouraging high school graduation and extended
learning. She was moved to create the program when she served in a governorappointed role on the Commission on African Affairs in Washington State and
observed the increasing high school dropout rate. While the target demographic
for the program is African American and Latino Males, the program is inclusive
of all youth who fall within the Non-Traditional STEM learners category and has
a strong representation of girls as well.

Intel STS is the nation’s most prestigious pre-college science competition,
providing an important forum for original research that is recognized and
reviewed by a national jury of professional scientists. Alumni have made
extraordinary contributions to science and have earned many of the world’s
most distinguished science and math honors, including eight Nobel Prizes, five
National Medals of Science and two Fields Medals. Annually, over 1,800 high
school seniors from around the country accept the challenge of conducting
independent science, math or engineering research and completing an entry
for the Intel Science Talent Search. bt

The program consists of an all-day summit featuring hands-on workshops, tours
of industry leading businesses and courses in leadership development. While
active for less than three years, the iUrban Teen program has already encouraged
over 600 youth in the Pacific Northwest to pursue STEM education and,
potentially, professional careers. iUrban is poised to extend its reach throughout
the western United States and beyond in the coming years, encouraging youth
to pursue further education while also helping to fill a shortage of STEM
professionals in the United States. bt

— Source: Intel/Society for Science and the Public

photo and logo courtesy: iUrbanTeen

Discover more Sunday, March 13, 2016 from 1:00 pm - 4:00 pm

photo courtesy: Society for Science and the Public
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Megan Smith, USCTO
WASHINGTON —In September 2014,
President Obama named Megan Smith
the United States Chief Technology
Officer (CTO) in the Office of Science and
Technology Policy (OSTP). In this role, she
serves as an Assistant to the President. As
U.S. CTO, Smith focuses on how technology
policy, data and innovation can advance
the future of our nation.
Megan Smith is an award-winning
entrepreneur, engineer, and tech
evangelist. She most recently served as a
Vice President at Google, first leading New Business Development -where she managed early-stage partnerships, pilot explorations, and
technology licensing across Google’s global engineering and product
teams for nine years -- and later serving as a VP in the leadership
team at Google[x] -- where she co-created the company’s “SolveForX”
innovation community project as well as its “WomenTechmakers”
tech-diversity initiative and worked on a range of other projects.
During her tenure she led the company’s acquisitions of major
platforms such as Google Earth, Google Maps, and Picasa, and also
served as GM of Google.org during its engineering transition, adding
Google Crisis Response, Google for Nonprofits, and Earth Outreach/
Engine, and increased employee engagement. bt

Megan Smith (left), U.S. Chief Technology Officer with Ursula Burns, Chairman and Chief Executive
Officer of Xerox, during a recent STEM town hall meeting.
— photo courtesy U.S. News/STEM Solutions
P.10 bdpatoday.org
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WASHINGTON, D.C. —

Deborah Lee James (right photo) is
the Secretary of the United States Air Force, in Washington,
D.C. at the Pentagon. She was confirmed as the 23rd Secretary
of the Air Force on December 13, 2013, and was appointed
to her current position on December 20, 2013. Her priorities
include close air support of ground troops; space missions;
intelligence, surveillance, and reconnaissance (ISR) operations;
air refueling of military combat and cargo air craft; evacuations
of civilians and military personnel out of harm’s way; logistics;
and mitigating cyber challenges across all warfighting domains.
For exciting civilian careers or active duty service in the United
States Air Force, United States Air Force Academy, and Air
Force ROTC, visit our link: https://afciviliancareers.com/bdpa15/
► Secretary James during the annual Black Engineer of the Year
Awards (BEYA) Stars and Stripes Banquet. — DoD photo.
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what really spurred it was that Georgia Tech had played on one of those holiday
tournaments and they were playing Tennessee and they were ahead by a point
with just a couple of seconds left. Then a Tennessee player hit a half-court shot
and won the game. At the end of the regular season people normally say this
Selection Process
team is on the bubble, or this team is in and this one is out. So Georgia Tech
was an out team and a lot of the experts said if they had won one more game
INDIANAPOLIS, IN–The Division I Women’s Basketball Committee selects the
they would have put them on the bubble and they would have had a shot at
field for the NCAA Division I Women’s Basketball Championship. The 64-team
the tournament. That made me think back to that game. If some guy hits a halffield for the 2016 championship will be selected from 344 NCAA Division I
court shot, does it really say that Georgia Tech is a different team than if he’d
institutions sponsoring the sport of women’s basketball. Of the 64 teams, 32
missed the half-court shot, which is what usually happens?
teams will receive automatic qualification with the remaining best 32 teams
selected on an at-large basis. The 64-team field for the 35th annual NCAA
After that year I started putting the model together. I knocked on my statistic
Division I Women’s Basketball Championship will be announced Monday, March
expert colleague’s door, Paul Kvam, who is no longer at Tech. We put this model
14. The Selection Show and NCAA Division I Women’s Basketball Championship
together and tested it on the fly for the first time the next year, in 2003-04.
bracket will be announced Monday, March 14 at 7 p.m. EDT on ESPN.
Before the NCAA tournament started that year our model was basically the
– Source: NCAA.com
only one that was predicting Georgia Tech going to the Final Four. It was a
little bit worrisome, because we were trying to make the case that we had this
completely unbiased mathematical model and here we were at Georgia Tech
picking Georgia Tech to go to the Final Four, and nobody agreed with us. And of
course, Tech made it to the Final Four that year. They made us look good. That,
and some luck probably. Tech played lots of close games in that run and every
round we kept saying Tech was likely to win. That sort of put us on the map.
Is your basketball model (the LRMC) a work in progress, or do you think it’s as
refined as it’s going to get?
A few years after that our model correctly predicted the Final Four, the finalists,
I’ve had a handful of students looking at ways to improve the model, and and the winner. Even the NIT winner. Again, that’s probably more luck than
they’ve come up with some very smart improvements over the years, but it anything else. I don’t expect it to ever happen again because there’s so much
turns out that as smart as they are and as correct as they are, there’s really randomness, but it really helped in terms of getting us attention and getting
not much difference in the results. I have Ph.D. students working on this people to pay attention to it.
and we’ve discovered that there’s sort of a limit. You can’t predict better
than 70-75% of the games, and the reason seems to be that there’s such a Do you have many students pursuing careers in sports analytics? What sort of
random component in college basketball, especially compared to how well advice do you give them?
mathematical models and experts can pinpoint how good teams are. If you
look at the Las Vegas spread, and they’re the real experts, about a third of At the PhD. level for a long time I was actively discouraging people from doing
their games are off by 11 or more points. People’s estimates of how good a a sports analytics thesis. If they wanted to go into industry with it they would
team really is are much more precise than plus or minus 11 points, relative have been okay, but if they wanted to use it to go into academia I don’t think
to each other. So there’s this big random component that’s hard to get past. they would have been taken seriously at the time. But lately I think that has

Road to the NCAA Championship

Bracketology Interview:
Georgia Tech’s ISyE Professor Joel Sokol

I don’t think that will be there forever though. I think a lot of what we consider
randomness is really human factors. For example, there’s been some work done
on travel and timing and how that impacts results. If you’re a west coast team
coming to play a game on the east coast at 1 pm, it feels like you’re playing at 10
o’clock in the morning, and those teams don’t do as well. 10 years ago we might
have said that’s randomness. Now we see it as a human factor and something
the biggest betters take into account, and something we can take into account
in our models. Nate Silver, from fivethirtyeight.com, takes those factors into
consideration in his basketball model. We don’t. We rank the teams as if they’re
all playing at their peak. I think there’s room to measure that day-to-day human
variability effect but right now we don’t have access to that data in many cases.
I don’t think there are going to be many improvements to any of the models,
including ours.
How much could a bad performance from one player - maybe someone worried
about an exam - wreck the model? That would seem to be very random.
I believe a lot of how a player will perform isn’t random. It’s individual variation
from day-to-day, but if you could theoretically get data on class and exam
schedules and things like that someone might be able to crunch it and get a
slightly more accurate model.
Do you have any success stories from your work with teams that you can point
to that you felt validated your work?
There are some instances where I’d say yes, but I’m not actually allowed to talk
about them. But of my public work, I’d say this basketball model is probably one.
The first year it went live we put it together it was after the 2002-03 season. And
P.12 bdpatoday.org
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changed. It’s a more mainstream field to be working in and I have a student
doing a sports analytics thesis now, but he’s not going to pursue a career in it.
In our interdisciplinary Master’s of Science in Analytics degree, one of those
students did go into sports analytics. He’s working for a sports startup. I’ve also
talked to some undergraduates and given them some advice along the way and
they’re working in the field now.
Generally, the people that do this for a hobby, and do it well, are the ones
getting cherry-picked for jobs. They write about it on blogs and websites, get
noticed, and get hired. It happened in baseball and football and basketball and
it’s been happening in hockey. That’s the most sure-fire way to get noticed, but
you have to have good stuff first. You have to stand out, because there are so
many people blogging. bt

– Interview and photo courtesy:

Georgia Tech University

Joel Sokol is the Fouts Family Associate Professor in the Stewart School of Industrial &
Systems Engineering (ISyE) and Director of Georgia Tech’s interdisciplinary Master of Science
in Analytics degree. Dr. Sokol’s primary research interests are in sports analytics and applied
operations research.

Black Girls Code

Growing Teams and New Chapters Provide Access and
Innovation to Young Women
SAN FRANCISCO, CA—Black Girls Code was founded by Kimberly
Bryant in April of 2011. Their mission: To introduce programming and
technology to a new generation of coders, coders who will become
builders of technological innovation and of their own futures.

Great Moments with BDPA

Technology, Inclusion, and HERstory...
During the 2013 National BDPA Annual Awards Gala in Washington,
s

D.C., Dr. Kyla McMullen (left) is honored by NBDPA. Dr. McMullen is the first
African American woman to earn a PhD in Computer Sciences and Engineering
from the University of Michigan. Nominated by Dr. Juan Gilbert, Dr. McMullen
accepts BDPA’s coveted Epsilon Award for Professional Achievement in 2013
from Monique Berry, National BDPA’s President.

Ms. Bryant’s vision and focus are to provide young and pre-teen girls
of color opportunities to learn in-demand skills in technology and
computer programming at a time when they are naturally thinking
about what they want to be when they grow up.
Geared towards giving more access to young women and students
of color, this organization teaches kids how to program and design
computer software and web sites. bt

r Host Chapter: BDPA New York
(L-R) Renetta English, Past President, BDPA New York Chapter; Kimberly Bryant,
Founder, Black Girls Code; and Judaea Lane, Past President, BDPA New York Chapter
share a few moments together during a Black Girls Code NY Chapter event.

BDPA Launches Ensign Stevenson (2013) - Paulette Johnson-Davis,
BDPA’s Greater Columbia, South Carolina past chapter president, shares a proud
moment with Ensign Raven
Stevenson, U.S. Navy, shortly
after Naval ROTC commissioning
ceremonies at Duke University.
Ensign Stevenson was a member
of the 2006 High School
Computer Competition (HSCC)
team trained by BDPA’s Greater
Columbia
chapter.
Ensign
Stevenson graduated in May
2013 from Duke University with
a degree in Neuroscience. She
becomes the first BDPA HSCC
Alumna to receive a commission
as a U.S. Naval Officer.

Photo credit: BDPA-NY

BDPA Photo: Steve McMillan Cape Fear Productions

National BDPA (2006) - National BDPA President Gina
Billings (left) and Black Entertainment Television (BET) CEO
Debra L. Lee during the 2006 Congressional Black Caucus
Foundation Annual Legislative Conference.
r

BDPA PGCC CIG (MD) - Senator Barbara Mikulski
(D-Md.) and Prince George’s Community College (PGCC) with the
College’s Cyber Challenge Team and BDPA PGCC Chapter Interest
Group Student Members.
r

P.14 bdpatoday.org
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First African-American Female to Hold a Patent for a Software Invention
s Janet Emerson Bashen is the founder and President of
Bashen Corporation. Established in 1994, Janet started at her
dining room table with very little capital, one client and a fervent
commitment to succeed. Janet’s goal was to establish credibility
with prospective clients who had to be persuaded that Bashen’s
innovative services would forever transform EEO compliance
investigations. Janet is an American inventor, entrepreneur, and
business consultant who patented a software program to assist
with web-based equal employment opportunity investigations.
She became the first African-American female to hold a patent
for a software invention.
Sources and photos: Bashen Corporation and Larrika Wilkins

r Great

Moments in Women’s History and BDPA

The White House honors “Champions of Change: Tech Inclusion” individuals dedicated to expanding technology and communicating its
importance. BDPA Members and stakeholders Kathyrn Finney, CEO, DigitalUndivided (2nd from left) and Deena Pierott, Founder, iUrban
Teen (3rd from the right) where honored in Washington on July 31, 2013.
Discover more “Women’s History Month” and technology inclusion Success Story Boards with bdpatoday.
u https://www.pinterest.com/bdpatoday/

Photo credit: White House
March 2016 l bdpatoday.org P.15

CBC TECH 2020 African American Inclusion Plan — National BDPA
Overview
In May 2015, the Congressional Black Caucus launched CBC TECH 2020 to bring together the best minds
in the tech, non-profit, education and public sectors to chart a path forward to increase African American
inclusion at all levels of the technology industry. The lack of African American representation in the
technology industry means that many of our best and brightest – the problem solvers, critical thinkers,
and those that challenge conventional thinking – are not included, and America’s global competitiveness
suffers as a result. By adopting a CBC TECH African American Inclusion Plan, organizations are expressing
their commitment to use their unique capabilities and networks to contribute to increasing diversity in the
technology industry.
BDPA Mission
Black Data Processing Associates (BDPA) is a global member technology organization that delivers
programs and services for the professional well-being of stakeholders. Founded in 1975, BDPA is a
non-profit organization of professionals working in or having an interest in the Computer Science and
Information Technology fields. BDPA has a diverse representation of information technology professionals.
Included amongst the organization’s members are programmers, analysts, engineers, managers, instructors,
entrepreneurs, and students, to name a few.
BDPA Motto: “Advancing Careers from the Classroom to the Boardroom.”

BDPA Action Items
Outcome: Increase the number of IT professionals ready to lead at all levels within industry.
Importance: Diversity, especially African American, is needed across organizations to encourage, inspire
and demonstrate that better decisions and business growth are achieved when there is equal representation
at the table.
Action Steps:
Develop and implement a Senior Leadership/Executive Track curriculum at the 2016 BDPA Conference
for senior level staffers aspiring to acquire skills that enable them to grow and be considered for Director
and above roles;
Identify opportunities to partner with ITSMF and others to create mentorships and training opportunities
that assess and prepare our membership for senior leadership and/or executive level roles; and
Assess and create a BDPA program for senior leadership and/or executive level members that enable them
to enhance, strengthen and grow their skills in preparation for new, current or future leadership roles.

CBC TECH 2020 African American Inclusion Plan — NBDPA continued

Outcome: Grow the pipeline of future IT, Computer Science and S.T.E.M. talent through BDPA Connect (College Outreach) and Student Information Technology Education and Scholarship (S.I.T.E.S.)
program. The S.I.T.E.S. program encompasses the High School Computer Competition Program, IT
Showcase and Mobile Application Showcase.
Importance: To cultivate the next generation of talent and enable sustained presence in industry.
Action Steps:
Launch BDPA Connect and our updated High School Computer Competition (HSCC) program across
our 35+ chapters;
Conduct quarterly webinars with College students to increase awareness of our new program, training/
education, technology trends, internship and employment opportunities; and
Expand the participation, quality and sponsor engagement of the Mobile Application Showcase.
Outcome: Establish and formalize partnerships with at least three (3) Silicon Valley technology firms to
facilitate a pipeline of internships, as well as entry-level and experienced-hire talent. These partnerships
may include the following: financial commitment, in-kind donations, recruitment opportunities, scholarships, internship, strategic and executive support.
Importance: These partnerships become a catalyst and enabler of increased workforce diversity and
membership growth, initially in the Bay Area (California) and nationally thereafter.
Action Steps:
Create targeted list of top 10 Silicon Valley tech companies;
Generate and send exploratory “partnership” inquiries to top 10 list, soliciting feedback to determine
willingness to partner with BDPA; and
Create and execute MOUs based on partnership, mutual agreement and benefit.
Partnerships:
Information Technology Senior Management Forum (ITSMF), CompTIA, Coalition of Hispanic, African and Native Americans for the Next Generation of Engineers and Scientists (CHANGES), DiversityComm, and Diversity In Action.
Learn More: BDPA — http://www.bdpa.org
CBC TECH 2020: http://cbc-butterfield.house.gov/tech
#CBCTECH2020

From the Classroom to the Boardroom Dr. Bemley: The Next-Generation
BDPA HSCC Alumna and Silicon Valley Start-Up CEO
set to launch Merit-Based Matching App at SXSW 2016

BDPA IT Showcase Alumna Successfully Defends her
Dissertation and Earns a new Doctoral Degree

SAN FRANCISCO, CA—Blendoor is a mobile job matching app that
helps connect tech companies to qualified women, veterans and
underrepresented minority candidates. With only one single swipe,
recruiters screen potential candidates, and job seekers vet new and
relevant career opportunities. Whenever there’s a match: Success!
Recruiters and candidates are then be able to communicate within this
app to move forward in their respective recruiting and talent acquisition
processes. Blendoor’s Founder and CEO, is none other than BDPA’s own
Ms. Stephanie Lampkin, a BDPA-DC High School Computer Competition
(HSCC) Alumna.

WASHINGTON, DC—National BDPA has known Dr. Jesse L. Bemley for
almost 40 years. Dr. Bemley pioneered National BDPA’s High School
Computer Competition (HSCC) in 1985. Fast forward to 2008, Ms. Jessye
L. Bemley, one of Dr. Jesse Bemley’s daughters, delivered her Information
Technology (IT) Showcase presentation to industry on ‘Production
Planning Tools’ which showcased how global corporations produce
different products on a regular basis.
The National BDPA IT Showcase allows student presenters from educational
institutions across the United States to present and demonstrate their

Above, Ms. Stephanie Lampkin signs incorporation papers in 2014 to launch Blendoor.

research. These presentations represent advanced computing, business
intelligence, and other technical topics presented by college and
In November 2015, Ms Lampkin provided opening keynote remarks high school students to an audience of corporate representatives, IT
during BDPA-DC’s Annual Awards Gala at Bowie State University and professionals, and students.
will launch a new Merit-Based Matching App at SXSW 2016 this month
in Austin, Texas. Next month, Blendoor’s $1M-$2M pre-seed convertible Early this month, Ms. Jessye L. B. Talley, a Sloan Scholar in Industrial
note round closes. bt
Engineering at North Carolina A&T State University, successfully defended
– Source: Blendoor.com
her dissertation. Congratulations, Dr. Jessye Talley! bt

v Great

Moments with BDPA
Katheryn Finney (2nd from the left), daughter of the
late Robert Finney, past president of BDPA’s Twin
Cities Chapter (Minnesota), is Founder and CEO
of DigitalUndivided, an organization focused on
fostering inclusion in tech. Finney’s Focus 100
conferences create connections between employers
and investors for talented women of color in tech.
For these and other success stories, watch new videos
from BDPA, BETF, with other industry vignettes from
events currently available to BDPA Members and
viewers by visiting bdpatoday and Popular Technology
TV (PTTV) channels on Vimeo and Facebook.
u
u

https://www.facebook.com/groups/bdpatoday/
https://www.vimeo.com/bdpatoday/

Read more at www.bdpatoday.com

Sources: BDPA, BETF, and PTTV
Photos: Copyright © BDPA and bdpatoday
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Exhibition Dates: November 14 - 17, 2016
C o n fe re n ce D a t e s : N o v e m b e r 1 3 - 1 8 , 2 0 1 6

Student Cluster Competition The Competition is heating up!

Build, tune, and race your high-performance
computing cluster to the finish!
SC16 is excited to hold another nail-biting
Student Cluster Competition (SCC), now in its
10th year, as an opportunity to showcase student
expertise in a friendly yet spirited competition.
In this real-time, non-stop, 48-hour challenge, teams of six
undergraduate and/or high school students assemble a small
cluster of their own design on the SC16 exhibit floor and race
to show the greatest sustained performance across a series of
scientific applications and benchmarks. Teams also compete to
impress HPC industry judges and SC participants with visualizations, posters, presentations and interviews.
Prior to the competition, teams work with their advisor and
vendor partners to design and build a cutting-edge cluster from
commercially available components that does not exceed a
3120-watt power limit (26-amp at 120-volt), and work with application experts to tune and run the competition applications.

Held as part of the SC16 Students@SC Program, the Student
Cluster Competition SCC provides a one- of-a-kind multidisciplinary educational experience. The competition is designed to
introduce the next generation of students to the high-performance computing community. Over the years, the competition
has drawn teams from around the world, and continues to be
exciting, educational, and a truly rewarding experience for students, advisors, vendor partners and SC participants.
For complete information or to apply for the SC16
Student Cluster Competition, go to:
http://sc16.supercomputing.org/studentssc/
student-cluster-competition/
Contact us at:
student-cluster-competition@info.supercomputing.org

Applications now open!
Submit your application at:
https://submissions.supercomputing.org

Application Deadline:
April 15, 2016

http://sc16.supercomputing.org/ https://twitter.com/StdntClstrCmptn
T h e I n t e r n a t i o n a l C o n f e re n c e f o r H i g h P e r f o r m a n c e C o m p u t i n g , N e t w o r k i n g , S t o r a g e a n d A n a ly s i s

Follow us on
Facebook
and Twitter

#bdpacon2016 | ATLANTA
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bdpa.org

Technology and Career Expo
National High School Computer Competition
National I.T. Showcase
National Mobile App Showcase
Analytics, Big Data, Cyber, DevOps, Data Centers,
Cloud Computing sessions, and more...

Pre-Register today @ www.bdpa.org

