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BDPA, formerly known as Black Data Processing
Associates, was founded in 1975 to promote professional
growth and technical development to those in or entering
information and communications technology (ICT) career
fields and related industries. Now in its 40th year (Volume XL)
National BDPA (NBDPA) and participating local BDPA Chapters
publish quarterly or monthly newsletters. For newsletter or
web portal advertising rates, publication schedules, online
calendars, and newsletters, contact regional or local BDPA
Chapters by visiting bdpa.org or by calling 301.584.3135.
bdpatoday (ISSN 1946-1429) is published by participating
Local Chapters of NBDPA with their respective chapter
Communications Committees, mailed to BDPA members,
BDPA corporate sponsors and electronically delivered to
BDPA Chapters and Chapter Interest Groups (CIGs) as a
benefit of membership. First Class and Periodicals postage
paid at Washington, D.C. and additional regional mailing
offices. Unless otherwise noted by own copyright, art and
graphics ©National BDPA, ©BDPA-DC, ©Corbis, ©Getty
Images, ©ITSMF and ©JupiterImagesTM. Conference
photos ©National BDPA; credits: Charlie Perkins and
Lynn Dunigan. Cover graphics, photos and logos: The
Smithsonian Institution, ©BDPA-DC, and ©bdpatoday.
Chapter publications, such as bdpatoday, are available for
online publishing of ICT industry, chapter news, and community
IT, Cyber, and STEM events. Forward advertisements, articles,
calendar of events, or images with captions and credits
to: info@bdpatoday.org. Readers may use National
BDPA’s landing page, BDPA.org, to review local events
or visit www.bdpatoday.com. Advertisements, articles,
announcements, OP-EDs, tweets, re-tweets, or following
National BDPA on social media does not constitute an
endorsement. Contributor opinions are not necessarily those
of National BDPA, local BDPA Chapters, nor bdpatoday.
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IT Senior Management Forum Networking Event with Capital One—09.29.16 | Vienna, VA

ITSMF’s mission is to increase the level of African-American representation at senior-levels of IT
through executive leadership development programs, networking initiatives, formal mentoring
and strategic partnerships.
According to their Vision Statement, ITSMF intends to graduate 500 professionals by 2020
through a series of rich, developmental, and career-advancing programs, and do so by being a
second family to its members and partners.
Technical professionals are encouraged to continue and accelerate their journey to the C-Suite
while exploring timely and relevant topics critical to professional development. Throughout the
year members and corporate partners gather at symposia, professional networking events, and
conferences to build rewarding professional and personal relationships. Learn, share and network
with other Technology executives in an atmosphere of trust, camaraderie and openness. bt

If your agency runs on apps,
Application Intelligence is for you.
– See real-time application performance, user experiences,
and infrastructure capacity
– Act fast. Isolate, resolve and automate the resolution of
performance bottlenecks — in production
– Know your mission impact with real-time application analytics

See how your apps are performing.
Start a FREE trial at appdynamics.com
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— bdpatoday photo: Popular Technology TV (PTTV)

WASHINGTON (bdpatoday)—President Barack Obama, the first family, BDPA executives, and media
outlets got an early look, September 14, 2016, inside the new National Museum of African American
History and Culture (NMAAHC) before its September 24, 2016 grand opening.
During Media Preview Day, the museum’s Chief Digital Officer, Adam Martin (above) , provided an
exclusive interview to bdpatoday and Popular Technology TV (PTTV) where he highlights the facility’s
new infrastructure, latest technologies, unique internships, and career opportunities in digital imaging,
embedding metadata into digital images, and federating content across the museum’s Digital Asset
Management System (DAMS) and Enterprise Digital Asset Network (EDAN).
Martin also discussed with BDPA, broader engagements with local BDPA chapter cities and communities
to assist members with curating BDPA events, capturing historical technologies, and new innovations.
NMAAHC also will launch digitizing services to preserve content from earlier media formats such as
reel-to-reel 8-mm tapes, floppy disks, VHS cartridges, recordable CDs and DVDs.
Established more than a decade ago, the museum has been accumulating artifacts and collectibles to
tell the story of America through the African-American lens. America’s newest Smithsonian museum
opens to the public this month. AP reports the president will deliver remarks during the dedication
ceremony. Officials are bracing for very large crowds in the museum’s opening days. The museum
contains about 85,000 square feet of exhibition space on five floors. It has nearly 3,000 objects and 12
exhibitions, along with 183 videos. bt
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U.S. Air Force: 69 Years of Service

PENTAGON — Cyberspace
Superiority is the degree of
dominance in cyberspace by
one force that permits the
secure, reliable conduct of
operations by that force and
its related land, air, maritime,
and space forces at a given
time and place without
prohibitive interference by
an adversary. Three major
components of Cyberspace
Superiority are Department
of Defense information network (DODIN) operations, defensive
cyberspace operations, and offensive cyberspace operations.
Entering into its 70th year, the U.S. Air Force budget request for fiscal
year 2017 (FY17) continues its focus on the development of cyber
mission forces with support for defensive and offensive cyberspace
operations capabilities. The unique attributes of cyberspace operations
require trained and ready cyberspace forces to detect, deter, and, if
directed, respond to threats in cyberspace. Securing and defending
cyberspace requires close collaboration among federal, state, and local
governments; private sector partners; and allies and partners abroad.
The FY17 budget request supports defensive cyberspace operations
that provide information assurance (IA) and cyber security to the Air
Force’s networks at all levels and continues to augment personnel
within the Combatant Command’s to support both integration and
coordination of cyberspace operations.
DODIN Operations: DODIN Operations are actions taken to design,
build, configure, secure, operate, maintain, and sustain DoD
communications systems and networks in a way that creates and
preserves data availability, integrity, and confidentiality, as well as user/
entity authentication and non-repudiation. In DODIN Operations, the
Air Force continues to plan and influence the development of the DoD
Joint Information Environment (JIE), supporting the stand-up of the new
security layer under the Joint Regional Security Stacks (JRSS) initiative
and working with Service counterparts, USCYBERCOM, the Defense
Information Systems Agency (DISA), the DoD Chief Information Officer
(CIO), and other DoD Agencies and Combatant Commands to shape
P.10 bdpatoday.com
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the strategy, planning, and implementation of the overarching
JIE initiative.
Defensive Cyberspace Operations: Defensive cyberspace operations are cyberspace
operations intended to defend DoD or other friendly cyberspace domains. The Air Force
will increase the operational capability of the Cyberspace Vulnerability Assessment/Hunter mission
and will leverage the Active and Reserve Components to increase capacity by standing up additional Cyber
Protection Teams.
Offensive Cyberspace Operations: Offensive cyberspace operations are cyberspace operations intended to project power by the application
of force in and through cyberspace. The Air Force is continuing to work with the Joint Staff and USCYBERCOM to provide forces required
for the National and Combat Mission Teams supporting National and Combatant Command objectives.
For BDPA Members and STEM majors seeking civilian or military careers within the Department of the Air Force, consider this. Of the
nearly $167 billion budget request for FY17, their Research, Development, Testing and Evaluation (RDT&E) budget request for FY17 was
$19.6 billion, $2.4 billion for Cyber Operations, and $377 million for cyber mission teams. Source: Department of the Air Force. bt
Air Force archives new Silver-Level Mission Partner

In 1947 President Truman signed the National Security Act which established a new defense organization,
and along with it the creation of the US Air Force as an independent service, equal to the US Army and US
Navy. The official birthday of the US Air Force is September 18, 1947. Visit
http://www.af civiliancareers.
com/bdpa/ for exciting and new career opportunities. Above, students participate in flight simulation exercises
during Patriot Technology Training Center’s 19th Annual Youth Summit on Technology at Bowie State University.
r

— bdpatoday photo courtesy BDPA DC
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bdpatoday photo courtesy BDPA-DC
r
(L-R) Ms. Stephanie O’Sullivan, Principal Deputy Director of National Intelligence (PDDNI); Mr. John Brennan, Director, Central
Intelligence Agency (CIA); Lieutenant General Vincent Stewart, USMC, Director of the Defense Intelligence Agency (DIA) and Commander,
Joint Functional Component Command for Intelligence, Surveillance and reconnaissance; and Mr. Francis Taylor, Under Secretary for
Intelligence and Analysis, Department of Homeland Security (DHS).

CBCF Hosts Intelligence Community Summit and
Career Fair During ALC ’16
WASHINGTON, D.C. (bdpatoday) — The Congressional Black Caucus Foundation,
Incorporated (CBCF) hosted an industry outreach summit and career fair for the
Intelligence Community (IC) on September 15, 2016, in Washington, D.C. during their
46th Annual Legislative Conference (ALC ’16). The Summit on Increasing Diversity
in the Intelligence Community brought together business leaders, policymakers,
historically black colleges and universities (HBCUs) and minority serving institutions
(MSIs) with senior executives from the United States’ intelligence community (IC) to
discuss national security challenges and unique opportunities for undergraduates,
graduate students, and mid-career professionals.
Moderated by U.S. Representative André Carson (D IN-07) and U.S. Representative Terri
Sewell (D AL-07), distinguished panelists included Ms. Stephanie O’Sullivan, Principal
Deputy Director of National Intelligence (PDDNI); Mr. John Brennan, Director, Central
Intelligence Agency (CIA); Lieutenant General Vincent Stewart, USMC, Director of
the Defense Intelligence Agency (DIA) and Commander, Joint Functional Component
Command for Intelligence, Surveillance and Reconnaissance; and Mr. Francis Taylor,
Under Secretary for Intelligence and Analysis, Department of Homeland Security
(DHS). Representatives Carson and Sewell are members of the United States House
Permanent Select Committee on Intelligence (HPSCI) and are charged with the
oversight of the America’s intelligence community, which includes the intelligence
and intelligence related activities of 17 elements of the U.S. Government, and the
Military Intelligence Program.
This year’s unclassified summit identified community relations, government
relations, and public relations as challenges across the IC’s traditional encounters
within underserved and minority communities, minority-owned businesses, HBCUs,

and minority serving institutions. With significant STEM, IT, and cybersecurity
overtones, the summit also highlighted unique challenges with new pathways
forward for undergraduates and institutions to obtain security and facility clearances
in direct support of IC programs and missions with DoD/IC agencies, DHS agencies,
and their contractors. Lack of agency spending, corporate sponsorships, champions,
and mentors within the IC was cited as contributing factors that historically and
disproportionately affected HBCUs, MSIs, and small business engagements.
Dr. Ba-Shen Welch, former Principal Investigator (PI) and Director of Miles College’s
Intelligence Community Center of Academic Excellence (CAE) participated in the
summit’s question and answer session. Over 40 students and staff from Miles College,
an HBCU in Fairfield AL, attended this year’s session with Dr. Welch and the Honorable
William A. Bell, Mayor of Birmingham. Miles College served as a Center of Academic
Excellence by The Office of the Director of National Intelligence (ODNI) from 2009 to
2013 and currently carries the distinction of “CAE alumni institution”. Miles College
is the only institution in the State of Alabama to have received this designation, and
there are fewer than 37 other colleges and universities in the nation to have received
this designation.
The National Security Agency (NSA) and DHS jointly sponsor the National Centers of
Academic Excellence program. The goal of the program is to reduce vulnerability in
our national information infrastructure by promoting higher education and research
and producing professionals with new expertise for the Nation. This year’s panel
also addressed exit strategy concerns, mission support, and pathways forward for
institutions transitioning from their five-year CAE periods of performance.
Immediately following the panel’s questions and answer segment, participating
IC agencies conducted a career fair to introduce students and professionals to
immediate IC opportunities. The following agencies presented opportunities to this
year’s audience: ODNI, DIA, CIA, NSA, FBI, State Department, DEA, DHS, ONI, and
DoD..
Sources: CBCF and NBDPA

bt
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CBC TECH 2020 African American Inclusion Plan — National BDPA
Overview
In May 2015, the Congressional Black Caucus (CBC) launched CBC TECH 2020 to bring together the
best minds in the tech, non-profit, education and public sectors to chart a path forward to increase African
American inclusion at all levels of the technology industry. The lack of African American representation in
the technology industry means that many of our best and brightest – the problem solvers, critical thinkers,
and those that challenge conventional thinking – are not included, and America’s global competitiveness
suffers as a result. By adopting a CBC TECH African American Inclusion Plan, organizations are expressing
their commitment to use their unique capabilities and networks to contribute to increasing diversity in the
technology industry.
BDPA Mission
Black Data Processing Associates (BDPA) is a global member technology organization that delivers
programs and services for the professional well-being of stakeholders. Founded in 1975, BDPA is a
non-profit organization of professionals working in or having an interest in the Computer Science and
Information Technology fields. BDPA has a diverse representation of information technology professionals.
Included amongst the organization’s members are programmers, analysts, engineers, managers, instructors,
entrepreneurs, and students, to name a few.
BDPA Motto: “Advancing Careers from the Classroom to the Boardroom.”

BDPA Action Items
Outcome: Increase the number of IT professionals ready to lead at all levels within industry.
Importance: Diversity, especially African American, is needed across organizations to encourage, inspire
and demonstrate that better decisions and business growth are achieved when there is equal representation
at the table.
Action Steps:
Develop and implement a Senior Leadership/Executive Track curriculum at the 2016 BDPA Conference
for senior level staffers aspiring to acquire skills that enable them to grow and be considered for Director
and above roles;
Identify opportunities to partner with ITSMF and others to create mentorships and training opportunities
that assess and prepare our membership for senior leadership and/or executive level roles; and
Assess and create a BDPA program for senior leadership and/or executive level members that enable them
to enhance, strengthen and grow their skills in preparation for new, current or future leadership roles.

CBC TECH 2020 African American Inclusion Plan — NBDPA continued

Outcome: Grow the pipeline of future IT, Computer Science and S.T.E.M. talent through BDPA
Connect (College Outreach) and Student Information Technology Education and Scholarship (S.I.T.E.S.)
program. The S.I.T.E.S. program encompasses the High School Computer Competition Program, IT
Showcase and Mobile Application Showcase.
Importance: To cultivate the next generation of talent and enable sustained presence in industry.
Action Steps:
Launch BDPA Connect and our updated High School Computer Competition (HSCC) program across
our 35+ chapters;
Conduct quarterly webinars with College students to increase awareness of our new program, training/
education, technology trends, internship and employment opportunities; and
Expand the participation, quality and sponsor engagement of the Mobile Application Showcase.
Outcome: Establish and formalize partnerships with at least three (3) Silicon Valley technology firms to
facilitate a pipeline of internships, as well as entry-level and experienced-hire talent. These partnerships
may include the following: financial commitment, in-kind donations, recruitment opportunities,
scholarships, internship, strategic and executive support.
Importance: These partnerships become a catalyst and enabler of increased workforce diversity and
membership growth, initially in the Bay Area (California) and nationally thereafter.
Action Steps:
Create targeted list of top 10 Silicon Valley tech companies;
Generate and send exploratory “partnership” inquiries to top 10 list, soliciting feedback to determine
willingness to partner with BDPA; and
Create and execute MOUs based on partnership, mutual agreement and benefit.
Partnerships:
Information Technology Senior Management Forum (ITSMF), CompTIA, Coalition of Hispanic,
African and Native Americans for the Next Generation of Engineers and Scientists (CHANGES),
DiversityComm, and Diversity In Action.
Learn More: BDPA — http://www.bdpa.org
CBC TECH 2020: http://cbc-butterfield.house.gov/tech
#CBCTECH2020

The NMAAHC Mobile App:
Enhancing the African American Journey
through Stories and Multi-Media
r

Museum’s New Mobile App Takes Users on Floor-by-Floor Tours

For those who can not visit the Smithsonian’s National Museum of African American History and Culture (NMAAHC) during its grand opening weekend, one can
still experience all it has to offer. The Smithsonian launches a mobile app for the museum’s opening. The app takes users through the museum floor by floor and
details many of the key artifacts already on display. News4’s Aaron Gilchrist (right) spoke with the app’s developer Aaron Saunders, CEO of Clearly Innovative, Inc.
Source: NBC4 Washington

WASHINGTON — This story-driven mobile application presents five different
experiences for patrons at the museum and for those enjoying NMAAHC from
far away. With each experience, you can browse and select an exhibition or
story of interest. The stories were developed by the exhibition curators and
include images, audio/text transcripts, and video clips. Some stories also include
related objects. The stories and exhibitions are presented in small cards to give
the user a small preview before diving into the full content.
• Exhibition Stories
All eleven exhibitions at the museum are featured and
have a range of stories including “The Edisto Island
Slave Cabin” and “J Dilla’s Distinctive Sound.”
• For Families with Children
This experience includes curated stories specifically for
families with children. Enjoy transcripts read by youth
as well as activities and questions provided by the
curators to enhance conversations with your family.
• Building Stories
This experience is about the architecture and design
of the museum. These stories describe the landscape
architecture, the museum’s Porch and beautiful corona
pattern exterior.
• Outdoor Stories
This experience includes a variety of stories about the places around the
museum. Some story titles include “The Washington Monument,” “Baseball on
the Mall” and “The NMAAHC Museum Site.”

• Multi-Media Stories
This experience includes exhibition stories with additional media like video
clips. One story, “Shirley Chisolm for President Poster, 1972” allows patrons to
create their own selfie political poster based off of real posters made in the
1970s. More augmented reality features will be added soon.
Stories range in theme – history, culture and
community – all together, showcasing the
rise and resilience of the African American
journey. You can record your reaction and
see how others are reacting to the stories
at the bottom of each story page, as well as
share a specific story with a friend or family
member through the app.
Other very convenient features include:
• Museum Maps
• Cafe
• Today at the Museum (Events)
• Languages (English, Spanish, and French)
The museum’s new app is available for download from the Apple and Google
Play app stores. The application also is available to use at the museum on
iPhone devices. bt
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SC16

The International Conference for High
Performance Computing, Networking,
Storage and Analysis

Join us from November 13-18, 2016 in Salt Lake City, Utah

#CBCFALC16 | This Month in WASHINGTON

09.14.16 to 09.18.16 l bdpa.org

CBCF Annual Legislative Conference
Diversity Career Fair & Expo
Intelligence Community Summit
Phoenix Awards Dinner:
Keynote presented by President Barack Obama
Visit National BDPA at Booth #305 or www.bdpa.org
Discover new careers in Analytics, Big Data, Cyber,
DevOps, Data Centers, Cloud Computing, and
more...

