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FY22 Federal Budget



#TechAndPolicy

WASHINGTON, DC — Modernizing is a very high priority for this administration as they
support federal agency plans to strengthen and secure outdated information systems.
The new Budget for FY22 proposes $500 million for the Technology Modernization
Fund (TMF). This builds on the substantial down-payment provided by the Congress
in the American Rescue Plan to address urgent IT modernization challenges, bolster
cybersecurity defenses, and improve the delivery of COVID-19 pandemic relief. The
TMF would continue to serve as the predominant vehicle for delivering improvements
to public-facing digital services, enhancements to cross-government collaboration,
and modern technology designed with security and privacy in mind.
Augmen ng Federal cybersecurity is a key focus in protec ng Na onal security
as the Budget contains $9.8 billion in cybersecurity funding to secure Federal
civilian networks, protect the Na on’s infrastructure, and support eﬀorts to share
informa on, standards, and best prac ces with cri cal infrastructure partners and
American businesses. This funding includes $110 million for the Cybersecurity and
Infrastructure Security Agency (CISA) and $750 million to agencies aﬀected by recent,
signiﬁcant cyber incidents to address exigent gaps in security capability.
In this year’s ﬁrst session of the 117th Congress, both the House and Senate could
seek to reduce the power of popular tech behemoths such as Facebook, Amazon,
Apple, Ne lix, and Google (Alphabet) — collec vely referred to as “FAANG” stocks. bt
– Sources: White House and BDPA-DC
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The United States Air Force (USAF) Small Business Technology
Transfer (STTR) Program, worth $97M, is seeking technology
to enhance our warfighting capabilities. We are reaching out
to all HBCUs with a unique opportunity for funding research
and development (R&D) through strategic partnerships with
small business partners like you.
Our USAF STTR Program has streamlined our acquisition
processes to remove barriers to entry and standardize
proposal submission processes with the distinct intention
to share how easy it is to participate with the United States
Air Force and Department of Defense (DoD) Small Business
mission partners as a prime or subcontractor on DoD
contracts.

Desired Outcome: “… From Grants to Contracts”
To increase Historically Black Colleges and Universities
(HBCU) and Minority Servicing Institutions (MSI)
participation in the U.S. Air Force and U.S. Space Force
Small Business Technology Transfer (STTR) Programs.
Overarching U.S. Air Force STTR Vision:
Encourage engagement and increase program
participation amongst universities and small
businesses to produce technology in the form of good
or service, usable by the military or commercial sector.
Vision of our HBCU Collider Initiative:
Engage with HBCUs/MSIs to support the development
of science, technology, engineering, and mathematics
(STEM) capabilities in support of USAF needs and to
alleviate competency gaps between HBCU/MSIs and
traditional research universities.
Supporting Our Mission:
The mission of the United States Air Force is to fly, fight
and win... in air, space, and cyberspace.

OUR GOALS:
1. Increase HBCU/MSIs participation
in the USAF STTR research
funding source program by
submitting proposals and
increasing award metrics,
2. Connect HBCUs with emerging
trends in the U.S. Air Force, and
3. Establish strategic alliances with
U.S. Air Force, U.S. Space Force,
and HBCUs.

OUR OBJECTIVES:
1. Increase awareness of the
Air Force STTR program,
2. Educate the target audience on
the STTR program, processes,
and policies,
3. Reduce barriers to entry, and
4. Increase HBCU participation in
STTR program.

For more info contact:
Anissa Lumpkin

Lead Program Manager, Air Force SBIR/STTR

AFRL.SB.Questions@us.af.mil

https://www.sbirsttr.af.mil

Air Force SBIR|STTR Special topics provide
a multi-phased approach to partnering with
commercially viable U.S.-based businesses
with 500 or fewer employees in order to
solve Air Force problems.
This approach allows for development and
adoption of commercially viable technologies
as integrated components of major programs
of record, or as operationally effective
commercial-off–the-shelf solutions.
Additionally, SBIR|STTR Special topics give
the U.S. technology ecosystem a competitive
edge, ensuring secure supply chains and
access to critical technologies in a global
marketplace.

HOW TO ENGAGE IN THE PROCESS

There are many support resources, tools, government teams and companies available to help. To get started, visit:

https://www.afsbirsttr.af.mil or www.afwerx.af.mil/sbir.html

Fed Outlook* | Computer & I.T. Occupations
*In fiscal year 2019 (FY19), the Bureau of Labor Statistics (BLS) reported employment of computer and
information technology (IT)occupations is projected to grow 11% from 2019 to 2029, more than the average
for all other occupations. The median annual wage for computer and information technology occupations was
$91,250 in May 2020, which was higher than the median annual wage for all occupations of $41,950.
Occupation

Career Summary

Entry-Level Requirements

Estimated Salary

Computer and
Informa on
Research Scien sts

Computer and informa on research Master’s Degree
scien sts invent and design new
approaches to compu ng technology
and ﬁnd innova ve uses for exis ng
technology.

$126,830

Computer Network
Architects

Computer network architects design and Bachelor’s degree
build data communica on networks,
including local area networks (LANs), wide
area networks (WANs), and Intranets.

$116,780

Computer
Programmers

Computer programmers write and test Bachelor’s degree
code that allows computer applica ons
and so ware programs to func on
properly.

$ 89,190

Computer Support
Specialists

Computer support specialists provide Associate’s Degree or Cer ﬁcate
help and advice to computer users and
organiza ons.

$ 55,510

Computer Systems
Analysts

Computer systems analysts study an Bachelor’s degree
organiza on’s current computer systems
and ﬁnd a solu on that is more eﬃcient
and eﬀec ve.

$ 93,730

Database
Administrators

Database administrators (DBAs) use Bachelor’s degree
specialized so ware to store and organize
data.

$ 98,860

Informa on
Security Analysts

Informa on security analysts plan and Bachelor’s degree
carry out security measures to protect
an organiza on’s computer networks and
systems.

$103,590

Network and
Computer Systems
Administrators

Network
and
computer
systems Bachelor’s degree
administrators are responsible for the dayto-day opera on of computer networks.

$ 84,810

So ware
Developers, QA
Analysts

So ware
developers
create
the Bachelor’s degree
applica ons or systems that run on a
computer or another device.

$110,140

Web Developers
Digital Designers

Web and full-stack developers design and Associate’s Degree or Cer ﬁcate
create websites, portals, and mobile apps

$ 77,200

bdpatoday.com
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B D P A C O N 2 1 FY21 Virtual|TECH Industry Family + Youth Engagements

BDPAvCON2021 (2021.bdpa.org)

ATLANTA, GA — In 2021, Na onal BDPA will once again host its annual technology conference with 6Connex, a
cloud-based por olio which includes virtual venues with customized environments, learning management tools, and
webinars. This virtual pla orm allows Na onal BDPA and the BDPA Educa on and Technology Founda on (BETF) to
easily provide access for to the general public to interac vely par cipate in annual career development events, HBCU
Tech Transfer Colliders, Small Business webinars, and workshops for I.T., Data Science, and Cybersecurity professionals.
Each year, BDPACONs provide Member and Student Member engagements with an established network of Na onal
BDPA Mission Partners and local BDPA Chapter sponsors. BDPA returns to Atlanta for BDPACON22, 2023, and 2024.
Since 1975, BDPA remains a very strong proponent and champion for next-genera on IT and STEM thought leadership.
As an organiza on of highly respected Informa on Communica ons Technology (ICT) professionals, BDPA oﬀers a
unique opportuni es to connect with others and share knowledge amongst a community of peers through:
•

Youth STEM Programs
Throughout the year, local chapters conduct SITES training programs for the youth

•

High School Programs
The BDPA Na onal High School Computer Compe

•

College Programs
The purpose of the BDPA Fellowship Program is to develop and enrich talented college members

•

Adult and Voca onal Technology Programs
BDPA provides virtual and in-person experiences aimed at advancing careers of our young adult and
professional members.

•

Leadership, Small Business, and HBCU Development Programs
Through established interna onal partnerships, BDPA endeavors to accelerate development and growth of
leaders, members, and partners to reach their full poten al with local BDPA Chapters and communi es. bt

on, (HSCC), was founded in 1986 by Dr. Jesse Bemley

FAIT Fellowship: U.S. Department of State
Clearance Processes
Security Clearance Process

Part of the eligibility
requirements
for the Foreign
Affairs Information
Technology Fellowship
(FAIT) program is your
ability to obtain and
maintain medical and
security clearances
and suitability
requirements. Here is
a summary of what
these clearances
entail.

FAITFellowship.org

The security clearance determination process begins when fellows are
selected for the fellowship. Fellows will be asked to submit fingerprints to the
Department’s Bureau of Diplomatic Security as the first step in the security
clearance process. As soon as individuals are selected for the fellowship, the
Department of State requests that they complete and submit an application,
within about two weeks, as part of the continuing security clearance
determination process.
The time needed for security clearance determination processing varies
depending on a number of factors. The security clearance process involves a
comprehensive background investigation, conducted by the U.S. Department
of State in cooperation with other federal, state, and local agencies. This
investigation provides the information necessary to determine a candidate’s
suitability for appointment to the Foreign Service and for a Top Secret security
clearance.
The process considers such factors as: failure to repay a U.S. Government
guaranteed loan or meet tax obligations; failure to register for the Selective
Service; past problems with credit or bankruptcy; unsatisfactory employment
records; a criminal record or other violations of the law; drug or alcohol abuse;
and less than honorable discharge from the armed forces.
Candidates who hold dual citizenship, have had extensive travel, education,
residence and/or employment overseas, or who have foreign contacts, a
foreign-born spouse, immediate family members or relatives who are not
citizens of the United States, should be aware that the clearance process will
take longer to complete. The background investigation includes interviews with
current and previous contacts, supervisors and coworkers. Candidates who do
not receive a security clearance are ineligible for the fellowship.

FAITFellowship@twc.edu

Medical Clearance Process

Fellows must obtain and maintain medical clearances in order
to remain in the program. Medical exams are done at the
State Department during the orientation period. The medical
clearances often take a couple of weeks, although the
process can be longer depending on the situation. Fellows will
receive decisions on their medical clearances from the State
Department.
The Office of Medical Services of the Department of State
determines a candidate’s medical fitness and ability to serve
overseas. Many Foreign Service posts are located in remote
areas with extremely limited medical support. Each fellow,
therefore, must meet rigorous medical standards in order to
qualify for the required worldwide medical clearance. Medical
clearance determination by Medical Services is based on
its thorough review of each fellow’s medical history and a
physical examination, including an individual assessment of
his/her specific medical needs and the medical capabilities of
Foreign Service posts to meet those needs.
The Department’s Office of Medical Services determines
whether a candidate is medically eligible for assignment to
all Department of State posts worldwide. While a candidate
may effectively manage a chronic health condition or limitation
within the United States or in specific areas outside of the
U.S., the Office of Medical Services might well determine
that the same individual is not eligible for a worldwide
(“Class One”) medical clearance. Such clearances may only
be issued to candidates whom the Office of Medical Services
deems able to serve at the most isolated and restricted
overseas posts.
Some posts could face extreme isolation due to limited air
and other transportation service, and unreliable Internet,
telecommunications and postal and delivery systems. Any
of these limitations can have a severe adverse impact on the
availability of required medical services and supplies or delay
timely medical evacuations.
Some countries have inadequate infrastructures such as a
poor or negligible public health care system, poor sanitation,
unreliable electricity and a lack of potable water. There
may also be infectious and communicable diseases, such
as malaria, dengue fever, typhoid, tuberculosis, rabies,
encephalitis, and gastrointestinal diseases. There may
be no health unit at the post and next to no local medical
facilities. The local emergency room, for example, might be
completely inadequate, without ventilators, defibrillators, x-ray
capabilities, etc. There are often no blood banks or limited
medical supplies and medications available locally. Due to
political instability, security could be a concern. Fellows
should be aware that these posts are neither few in number
nor confined to a specific geographic region.

FAITFellowship.org

There are numerous posts where conditions appear similar
to that of the U.S. but which also suffer from some of these
restrictive characteristics. As a result, stress levels among
employees may be very high. Given these concerns, Fellows
must be able to obtain and maintain the required medical
clearance to remain in the program.

Suitability Review Clearance Process
Upon completion of the background investigation and medical
examination, a State Department Suitability Review Panel will
examine your file (minus any privileged medical information)
to determine your suitability for employment with the Foreign
Service.
The attainment of U.S. foreign policy objectives depends
substantially on the confidence of the public (both American
and foreign) in the individuals selected to serve in the Foreign
Service. The Department of State, therefore, requires the
highest standards of conduct by employees of the Foreign
Service, including an especially high degree of integrity,
reliability, and prudence. Given the representational nature of
employment in the Foreign Service, employees must observe
proper standards at all times. The purpose of the suitability
review is to determine, from the candidate’s total record,
whether the candidate is indeed suitable to represent the
United States. The Suitability Review Panel has the authority
to terminate a candidacy.
In evaluating suitability, the Suitability Review Panel takes into
consideration the following factors:
•

Misconduct in prior employment, including marginal
performance or inability to interact effectively with others.

•

Criminal, dishonest, or disgraceful conduct.

•

Misrepresentation, including deception or fraud, in the
application process.

•

Repeated or habitual use to excess of intoxicating
beverages affecting the ability to perform the duties and
responsibilities of the employee’s position.

•

Trafficking in or abuse of narcotics or controlled
substances.

•

Reasonable doubt as to loyalty to the U.S. Government.

•

Conduct which clearly shows poor judgment and or lack
of discretion which may reasonably affect an individual
or the agency’s ability to carry out its responsibilities or
mission.

•

Financial irresponsibility, including a history of not
meeting financial obligations or an inability to satisfy
debts.

FAITFellowship@twc.edu
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