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stem | careers

Aisha Bowe, left, founder and CEO of
STEMBoard, and Danielle Regis, director of
product at Lingo, teamed up to design an
at-home coding kit for kids ages 13 and up.
(Credit: Wes Hicks at WEH Pictures)

Great Moments in TECH, Her Story:

Aisha Bowe

ARLINGTON, VA ―If Aisha Bowe had followed her guidance counselor’s advice, she would be a cosmetologist...
Instead, she went from an insecure and unfocused community college student to a double graduate in
aerospace engineering and space systems engineering from the University of Michigan. Determined to provide
the inspiration and guidance she felt she lacked, Aisha strove to make a difference.
That’s why she founded STEMBoard: to create engaging learning opportunities to excite more young people
about STEM and to make sure that more little girls don’t grow up to have the same experience that she did.
To do this, her first step was to put together a team of engineers and technologists who shared her story. She
built an inclusive team comprised of others who faced similar challenges in their careers and are committed to
making a difference.
Since 2013, STEMBoard has led hands-on workshops delivering technology and entrepreneurship programming
globally. Although thousands of students have benefited from the programming, the team felt that wasn’t
enough. Focused on bringing the joy of technology, science and engineering to youth everywhere, the team
created Lingo.
During COVID-19 and surges in virtual learning, the Lingo Coding Kit is designed to unleash student creativity, inspire
innovation, and help act upon countless ideas and inventions one may already have. Inside the box are contents to
start an exciting journey: a “Driver’s Seat” Booklet, a Micro-controller board and breadboard, a component kit, and
simple to follow instructions. Discover more today by visiting StemLingo.com. bt
– Source and photos: STEMBoard/LINGO

bdpatoday | page 5

SCOTUS |Tech & Policy
Big Tech and the High Court
Bipartisan Support Grows for the Open App Markets Act

– Photo courtesy BDPA Memphis

World Quantum
Day 2022
Join us on 04.14.22
The World Quantum
Day is an initiative
from our quantum
scientists serving over
65 countries
It is a decentralized and
bottom-up
initiative,
inviting
all
quantum
scientists,
engineers,
educators, communicators,
e n t r e p r e n e u r s ,
technologists,
historians,
philosophers, artists, and
their
organizations,
to
organize their own activities,
such as outreach talks,
exhibitions, lab tours, panel
discussions,
debates,
interviews, etc., to celebrate
the
World
Quantum
Day around the World.
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The Open App Markets Act is intended to protect the ability to sideload apps and
prevent operators of app marketplaces from “self-preferencing” their own products.
Interests in “Interoperability” and “Data Mobility” standards have percolated to
include recent Supreme Court (SCOTUS) decisions and congressional antitrust
scrutiny of emerging new markets and interchangeable products dominated by
Big Tech. Last month, on February 3, 2022, the U.S. Senate Judiciary Committee
advanced this legislation, S. 2710, in a 20–2 bipartisan vote as antitrust controls
and regulations begin to pivot from the courts and the executive branch back to
Congress.
WASHINGTON—As Apple and Alphabet, Inc., Google’s parent company, con nue
to exercise gatekeeper control of the mul -billion dollar app economy, bipar san
support grows for an trust legisla on to promote compe on and boost consumer
choice.
Amid building momentum to rein in Big Tech’s an compe ve prac ces, U.S.
Senators Richard Blumenthal (D-CT) and Marsha Blackburn (R-TN) announced
growing bipar san support for the Open App Markets Act, which would set fair, clear,
and enforceable rules to protect compe on and strengthen consumer protec ons
within the app market. The legisla on, ﬁrst introduced last August along with Amy
Klobuchar (D-MN), was recently co-sponsored by U.S. Senators Marco Rubio (R-FL),
Cynthia Lummis (R-WY), Cory Booker (D-NJ), and Lindsey Graham (R-SC).
Two companies, Google and Apple, have “gatekeeper control” of the two dominant
mobile opera ng systems and their app stores. Google and Apple’s dominance allows
them to exclusively dictate the terms of the app market, inhibi ng compe on and
restric ng consumer choice.
The Open App Markets Act would protect developers’ rights to tell consumers about
lower prices and oﬀer compe ve pricing; protect sideloading of apps; open up
compe ve avenues for startup apps, third party app stores, and payment services;
make it possible for developers to oﬀer new experiences that take advantage of
consumer device features; give consumers more control over their devices; prevent
app stores from disadvantaging developers; and set safeguards to con nue to
protect privacy, security, and safety of consumers.
The Open App Markets Act has also been endorsed by a number of technology
and consumer groups, including Consumer Reports, Internet Accountability Project,
Public Ci zen, Coali on for App Fairness, Color Of Change, News Media Alliance,
Public Knowledge, Lincoln Network, Consumer Ac on for a Strong Economy (CASE),
Digital Progress Ins tute, Electronic Fron er Founda on, American Principles
Project, and the American Economic Liber es Project. bt
– Sources: U.S. Senate and BDPA-DC

JUDGE KETANJI BROWN JACKSON
Nominated to serve on the U.S. Supreme Court
WASHINGTON, D.C. — On February 25, 2022,
President Joe Biden nominated Judge Ketanji
Brown Jackson to become the 116th Associate
Jus ce of the United States Supreme Court.
Since Jus ce Stephen Breyer announced his
re rement, President Biden has conducted a
rigorous process to iden fy his replacement.
President Biden sought a candidate with
exceptional credentials, unimpeachable
character, and unwavering dedica on to the rule
of law. And the President sought an individual
who is commi ed to equal jus ce under the
law and who understands the profound impact
that the Supreme Court’s decisions have on the
lives of the American people.
That is why the President nominated Judge
Ketanji Brown Jackson to serve as the next
Justice on the Supreme Court. Judge Jackson is
one of our nation’s brightest legal minds and
has an unusual breadth of experience in our
legal system, giving her the perspective to be an
exceptional Justice.

Judge Ketanji Brown Jackson

Judge Jackson was born in Washington, DC and
grew up in Miami, Florida. Her parents attended
segregated primary schools, then attended
historically black colleges and universities. Both
started their careers as public school teachers
and became leaders and administrators in the
Miami-Dade Public School System. When Judge
Jackson was in preschool, her father attended
law school. In a 2017 lecture, Judge Jackson
traced her love of the law back to sitting next
to her father in their apartment as he tackled
his law school homework—reading cases and
preparing for Socratic questioning—while she
undertook her preschool homework—coloring
books.
Judge Jackson stood out as a high achiever

— photo credit: Senate Commi ee on the Judiciary

throughout her childhood. She was a speech
and debate star who was elected “mayor” of
Palmetto Junior High and student body president
of Miami Palmetto Senior High School. But like
many Black women, Judge Jackson still faced
naysayers. When Judge Jackson told her high
school guidance counselor she wanted to attend
Harvard, the guidance counselor warned that
Judge Jackson should not set her “sights so high.”
That did not stop Judge Jackson. She graduated
magna cum laude from Harvard University,
then attended Harvard Law School, where she
graduated cum laude and was an editor of the
Harvard Law Review.
Judge Jackson lives with her husband, Patrick,
and their two daughters, in Washington, DC.
— The White House
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WE’RE FOCUSED
ON SUCCESS.
YOURS.
CHRIS

Financial Consultant

The career opportunities at Northwestern Mutual may surprise you. With opportunities ranging
from Engineering to Security to Data and Analytics, Northwestern Mutual wants to change the
game. Grow your career alongside curious, ambitious, innovative talent.

Ex p l o r e C a r e e r s
©2021 Northwestern Mutual is the marketing name for The Northwestern Mutual Life Insurance Company (NM), Milwaukee, WI and its subsidiaries

 Apply Today for a Life Changing Tech Internship with Northwestern Mutual!
MILWAUKEE, WI—Hundreds of tech interns bring a diversity of identities, perspectives, and ideas to make our organization
better so we can best serve our clients and reduce their everyday financial stress so they can live the lives they want.
Our tech internship roles provide exposure to real-world business perspectives through hands-on learning and meaningful
work. Interns are mentored by our employees who are passionate about challenging them so they grow as much as
possible and hopefully choose to join our #NMtech team fulltime. In addition to their high-impact day-to-day work,
interns participate in professional development, leadership discussions, tech talks, volunteer initiatives, social events, a
Hackathon, and more!
Internship candidates who receive offers can expect an onsite internship program, running from June 1st to August 12th
2022 in Milwaukee, WI with some roles in New York City. Interns who relocate for the summer internship are eligible for
round-trip travel reimbursement to and from the internship location and company-provided housing for the duration of
this award-winning program. bt
Learn more and apply to start your tech future with #NMtech today. Select landing page linked below:
https://pages.beamery.com/careersnorthwesternmutualcom/page/techinternship

#NMtech | Internship

— Graphic courtesy Northwestern Mutual
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OCTO PRESENTS

I.T. CAREER
SUMMIT 2.0
An event for H.O.P.E. Project DC

RISE DEMONSTRATION & CONFERENCE CENTER
MARCH 26, 2022 | SATURDAY | 8:00 AM
Sign up on Eventbrite: bit.ly/ITSummit22

PROGRAM
8:00 AM - 9:00 AM
Registration / Morning Refreshments /
Visit Center of Excellence (CoE) Booths

9:00 AM - 10:00 AM
Welcome Remarks & Keynote
10:00 AM Break / CoE Booths

10:15 AM - 11:00 AM
Session 1a (AI/ML)
Session 1b (Cloud)
Session 1c (CyberSecurity)
11:00 AM Break / CoE Booths

11:15 AM - 12:00 PM
Session 2a (Data Science)
Session 2b (DevSecOps)
Session 2c (Project Management)
12:00 PM Break / CoE Booths

12:15 PM - 1:15 PM
Lunch and Panel Conversation

1:15 PM - 1:30 PM
Closing Remarks / Door Prizes

GAO: Emerging Technology Offers Benefits
for Some Applications but Faces Challenges
GAO Technology Assessment
WASHINGTON
— Economies
rely
on
central
authorities
and trusted intermediaries to
facilitate business transactions.
Blockchain is a technology that
could reduce the need for such
entities while establishing a system
of verification. It might therefore
improve a variety of financial
and non-financial applications.
However, the use of blockchain
technologies raises a variety of
ethical, legal, economic, and social
concerns.
The Government Accountability
Office (GAO) was asked to conduct
a technology assessment on
the use of blockchain, with an
emphasis on foresight and policy
implications. This report discusses
(1) non-financial applications of
blockchain, including potential
benefits
and
challenges,
(2)
financial applications of blockchain,
including potential benefits and
challenges, and (3) policy options
that could help enhance benefits
or mitigate challenges of blockchain
technologies.
GAO
assessed
blockchain
applications developed for or
used in finance, government,
supply
chain
management,
and organization management;
interviewed a range of stakeholder
groups
including
government,
industry, academia, and a venture
capital firm; convened a meeting
of experts in collaboration with the
National Academies of Sciences,
Engineering, and Medicine; and
reviewed key reports and scientific
literature. GAO is identifying policy
options in this year’s report.
For more informa on, contact Karen L. Howard
at (202) 512-6888 or howardk@gao.gov.
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Web 3.0
Blockchain
Blockchain combines several technologies to provide a tamperresistant record of transac ons between par es without a central
authority, such as a bank.
Although cryptocurrency is the best known use, blockchain has
poten al non-ﬁnancial uses. For example, it could be used to
manage supply chains, create less hierarchical organiza ons, and
document real estate tle transfers.
GAO’s report highlights poten al beneﬁts and challenges of
blockchain. Data privacy, energy consump on, and regulatory
uncertainty are key concerns. GAO presents policy op ons for
oversight, standard-se ng, and more. bt

— Sources: GAO and BDPA-DC

There are poten al applica ons for blockchain in supply chains,
ﬁnancial services, digital IDs, and more.

COBOL | Mainframes
Great Moments in TECH, Her Story: Rear Admiral Grace Brewster Murray Hopper, U.S. Navy
WASHINGTON, D.C. — Grace Murray Hopper was an American computer scientist and United States Navy rear admiral.
A programming pioneer in the field, she was one of the first programmers of the Harvard Mark I computer, and
invented the first compiler for a computer programming language. She popularized the idea of machine-independent
programming languages, which led to the development of COBOL, one of the first modern programming languages.
A conference known as the Conference on Data Systems Languages (CODASYL) in 1959 brought together computer
experts from industry and government. Admiral Hopper served as the technical consultant to the committee, and many
of her former employees served on the short-term committee that defined the new language COBOL (an acronym for
COmmon Business-Oriented Language). The new language extended Hopper’s FLOW-MATIC language with some ideas
from the IBM equivalent, COMTRAN. Hopper’s belief that programs should be written in a language that was close to
English rather than in machine code or assembly languages, was captured in the new business language, and COBOL
went on to be the most ubiquitous business language to date. COBOL and mainframe computers are still used today.
Admiral Hopper is credited with popularizing the term “debugging” for fixing computer glitches (inspired by an actual
moth she removed from a computer). Owing to the breadth of her accomplishments and her naval rank, she is
sometimes referred to as “Amazing Grace”. The U.S. Navy destroyer USS Hopper (DDG-70) is named for her, as was
the Cray XE6 “Hopper” supercomputer at NERSC. Today, the National Energy Research Scientific Computing Center
(NERSC) is the primary scientific computing facility for the Office of Science in the U.S. Department of Energy. bt
— Source and photo credits: U.S. Navy
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ICYMI 11.14.20 I In Case You Missed IT

Visit bdpatoday.com for more news, events, internships, tech careers, and scholarship deadlines

Sydney Barber Becomes First African American Woman
to Lead Brigade of Midshipmen at U.S. Naval Academy
Sydney Barber is a mechanical engineering
major aspiring to commission as a U.S. Marine
Corps ground officer. A walk-on sprinter
and hurdler of the Navy Women's Varsity
Track and Field team, she lettered all three
years of competing and is a USNA record
holder for the outdoor 4x400m relay. She
Is the co-president of the Navy Fellowship
of Christian Athletes Club, secretary for the
National Society of Black Engineers (NSBE),
and a member of the USNA Gospel Choir and
Midshipman Black Studies Club.
See full and related stories at bdpatoday.com.
U.S. NtNal Aax!emyphd.o

ANNAPOLIS, Md. •· The Commandant of Midshipmen announced the spring
semester midshipman leadership positions which includes the selection of
the Naval Academy's first African American female brigade commander,
Midshipman 1st Class Sydney Barber, of Lake Forest, Illinois. Barber, a
graduate of Lake Forest High School, is a mechanical engineering major and
a.spires to commission a.s a U.S. Marine Corps ground officer upon graduation
in May 2021.

The brigade commander is the highest leadership position within the brigade,
and is the only usix striperN-- a reference to the collar insignia worn on the
midshipman uniform, the rank of midshipman captain. The semester-long
position is currently held by Midshipman 1st Class Ryan Chapman and is
selected through an application and interview process by senior leadership
from the Commandant's staff.
Midshipman Barber initiated a STEM outreach program that leverages

mentoring, literature, and service lessons to serve middle school

bl

--

:

:

aged girls of color, and led a team to organize the inaugural USNA
Black Female Network Breakfast to bridge the generational gap

between current black mid.shipmen and alumni. She most recently

mobilized a team of more than 180 m idshipmen, faculty, and alumni
to develop the Midshipman Diversity Team to promote greater

diversity, inclusivity, and equity within the Brigade.

She was recently invited to speak at the regularly scheduled meeting
of the Board of Visitors, the academy's congressional oversight
committee. Barber discussed how she has negotiated her tirr.:'."
as a midshipman In the COVI0-19 e�v1'.�----· •
as a midshipmen striper,
activities ,......_
the ...i!!J;tr.t,.. ·

ICYMI 07.11.20 I In Case You Missed IT

Visit bdpatoday.com for more news, events, internships, tech careers, and scholarship deadlines

U.S. Navy Announces First Black Female Tactical Aircraft Pilot

-Above, LTJG Madeline Swegle, USN, is the Navy's first Black female tactical fighter pi/at. (U.S. Navy photos by Anne Owens/Released)
Student Naval Aviator LTJG Madeline Swegle, USN, assigned to the Redhawks of
Training Squadron (VT) 21 at Naval Air Station (NAS) Kingsville, Texas, exits a T-45C
Goshawk training aircraft following her final flight to complete the undergraduate
Tactical Air (Strike) pilot training syllabus on 7 July 2020. (Inset photo, above)
NAS KINGSVILLE TX. - July 7, 2020 - The us Naw's first Black female flehter
pilot has earned her wings, according to the service. The Chief of Naval Air Training
Jrl\lATRA), Rear Admiral Robert 0. Westendorff, USN, celebrated LTJG Swegle for
ievement writing: •sz to Lt. J.g. Madeline Swegle on completing the Tactical
I aviator syllabus. Swegle -is the U.S. Navy's first known Black female
• •nd will receive her Wings of Golt< later this month. H00YAH1•

FAIT Fellowship: U.S. Department of State
Clearance Processes
Security Clearance Process

Part of the eligibility
requirements
for the Foreign
Affairs Information
Technology Fellowship
(FAIT) program is your
ability to obtain and
maintain medical and
security clearances
and suitability
requirements. Here is
a summary of what
these clearances
entail.

FAITFellowship.org

The security clearance determination process begins when fellows are
selected for the fellowship. Fellows will be asked to submit fingerprints to the
Department’s Bureau of Diplomatic Security as the first step in the security
clearance process. As soon as individuals are selected for the fellowship, the
Department of State requests that they complete and submit an application,
within about two weeks, as part of the continuing security clearance
determination process.
The time needed for security clearance determination processing varies
depending on a number of factors. The security clearance process involves a
comprehensive background investigation, conducted by the U.S. Department
of State in cooperation with other federal, state, and local agencies. This
investigation provides the information necessary to determine a candidate’s
suitability for appointment to the Foreign Service and for a Top Secret security
clearance.
The process considers such factors as: failure to repay a U.S. Government
guaranteed loan or meet tax obligations; failure to register for the Selective
Service; past problems with credit or bankruptcy; unsatisfactory employment
records; a criminal record or other violations of the law; drug or alcohol abuse;
and less than honorable discharge from the armed forces.
Candidates who hold dual citizenship, have had extensive travel, education,
residence and/or employment overseas, or who have foreign contacts, a
foreign-born spouse, immediate family members or relatives who are not
citizens of the United States, should be aware that the clearance process will
take longer to complete. The background investigation includes interviews with
current and previous contacts, supervisors and coworkers. Candidates who do
not receive a security clearance are ineligible for the fellowship.

FAITFellowship@twc.edu

Medical Clearance Process

Fellows must obtain and maintain medical clearances in order
to remain in the program. Medical exams are done at the
State Department during the orientation period. The medical
clearances often take a couple of weeks, although the
process can be longer depending on the situation. Fellows will
receive decisions on their medical clearances from the State
Department.
The Office of Medical Services of the Department of State
determines a candidate’s medical fitness and ability to serve
overseas. Many Foreign Service posts are located in remote
areas with extremely limited medical support. Each fellow,
therefore, must meet rigorous medical standards in order to
qualify for the required worldwide medical clearance. Medical
clearance determination by Medical Services is based on
its thorough review of each fellow’s medical history and a
physical examination, including an individual assessment of
his/her specific medical needs and the medical capabilities of
Foreign Service posts to meet those needs.
The Department’s Office of Medical Services determines
whether a candidate is medically eligible for assignment to
all Department of State posts worldwide. While a candidate
may effectively manage a chronic health condition or limitation
within the United States or in specific areas outside of the
U.S., the Office of Medical Services might well determine
that the same individual is not eligible for a worldwide
(“Class One”) medical clearance. Such clearances may only
be issued to candidates whom the Office of Medical Services
deems able to serve at the most isolated and restricted
overseas posts.
Some posts could face extreme isolation due to limited air
and other transportation service, and unreliable Internet,
telecommunications and postal and delivery systems. Any
of these limitations can have a severe adverse impact on the
availability of required medical services and supplies or delay
timely medical evacuations.
Some countries have inadequate infrastructures such as a
poor or negligible public health care system, poor sanitation,
unreliable electricity and a lack of potable water. There
may also be infectious and communicable diseases, such
as malaria, dengue fever, typhoid, tuberculosis, rabies,
encephalitis, and gastrointestinal diseases. There may
be no health unit at the post and next to no local medical
facilities. The local emergency room, for example, might be
completely inadequate, without ventilators, defibrillators, x-ray
capabilities, etc. There are often no blood banks or limited
medical supplies and medications available locally. Due to
political instability, security could be a concern. Fellows
should be aware that these posts are neither few in number
nor confined to a specific geographic region.

FAITFellowship.org

There are numerous posts where conditions appear similar
to that of the U.S. but which also suffer from some of these
restrictive characteristics. As a result, stress levels among
employees may be very high. Given these concerns, Fellows
must be able to obtain and maintain the required medical
clearance to remain in the program.

Suitability Review Clearance Process
Upon completion of the background investigation and medical
examination, a State Department Suitability Review Panel will
examine your file (minus any privileged medical information)
to determine your suitability for employment with the Foreign
Service.
The attainment of U.S. foreign policy objectives depends
substantially on the confidence of the public (both American
and foreign) in the individuals selected to serve in the Foreign
Service. The Department of State, therefore, requires the
highest standards of conduct by employees of the Foreign
Service, including an especially high degree of integrity,
reliability, and prudence. Given the representational nature of
employment in the Foreign Service, employees must observe
proper standards at all times. The purpose of the suitability
review is to determine, from the candidate’s total record,
whether the candidate is indeed suitable to represent the
United States. The Suitability Review Panel has the authority
to terminate a candidacy.
In evaluating suitability, the Suitability Review Panel takes into
consideration the following factors:
•

Misconduct in prior employment, including marginal
performance or inability to interact effectively with others.

•

Criminal, dishonest, or disgraceful conduct.

•

Misrepresentation, including deception or fraud, in the
application process.

•

Repeated or habitual use to excess of intoxicating
beverages affecting the ability to perform the duties and
responsibilities of the employee’s position.

•

Trafficking in or abuse of narcotics or controlled
substances.

•

Reasonable doubt as to loyalty to the U.S. Government.

•

Conduct which clearly shows poor judgment and or lack
of discretion which may reasonably affect an individual
or the agency’s ability to carry out its responsibilities or
mission.

•

Financial irresponsibility, including a history of not
meeting financial obligations or an inability to satisfy
debts.

FAITFellowship@twc.edu

The United States Air Force (USAF) Small Business Technology
Transfer (STTR) Program, worth $97M, is seeking technology
to enhance our warfighting capabilities. We are reaching out
to all HBCUs with a unique opportunity for funding research
and development (R&D) through strategic partnerships with
small business partners like you.
Our USAF STTR Program has streamlined our acquisition
processes to remove barriers to entry and standardize
proposal submission processes with the distinct intention
to share how easy it is to participate with the United States
Air Force and Department of Defense (DoD) Small Business
mission partners as a prime or subcontractor on DoD
contracts.

Desired Outcome: “… From Grants to Contracts”
To increase Historically Black Colleges and Universities
(HBCU) and Minority Servicing Institutions (MSI)
participation in the U.S. Air Force and U.S. Space Force
Small Business Technology Transfer (STTR) Programs.
Overarching U.S. Air Force STTR Vision:
Encourage engagement and increase program
participation amongst universities and small
businesses to produce technology in the form of good
or service, usable by the military or commercial sector.
Vision of our HBCU Collider Initiative:
Engage with HBCUs/MSIs to support the development
of science, technology, engineering, and mathematics
(STEM) capabilities in support of USAF needs and to
alleviate competency gaps between HBCU/MSIs and
traditional research universities.
Supporting Our Mission:
The mission of the United States Air Force is to fly, fight
and win... in air, space, and cyberspace.

OUR GOALS:
1. Increase HBCU/MSIs participation
in the USAF STTR research
funding source program by
submitting proposals and
increasing award metrics,
2. Connect HBCUs with emerging
trends in the U.S. Air Force, and
3. Establish strategic alliances with
U.S. Air Force, U.S. Space Force,
and HBCUs.

OUR OBJECTIVES:
1. Increase awareness of the
Air Force STTR program,
2. Educate the target audience on
the STTR program, processes,
and policies,
3. Reduce barriers to entry, and
4. Increase HBCU participation in
STTR program.

For more info contact:
Anissa Lumpkin

Lead Program Manager, Air Force SBIR/STTR

AFRL.SB.Questions@us.af.mil

https://www.sbirsttr.af.mil

Air Force SBIR|STTR Special topics provide
a multi-phased approach to partnering with
commercially viable U.S.-based businesses
with 500 or fewer employees in order to
solve Air Force problems.
This approach allows for development and
adoption of commercially viable technologies
as integrated components of major programs
of record, or as operationally effective
commercial-off–the-shelf solutions.
Additionally, SBIR|STTR Special topics give
the U.S. technology ecosystem a competitive
edge, ensuring secure supply chains and
access to critical technologies in a global
marketplace.

HOW TO ENGAGE IN THE PROCESS

There are many support resources, tools, government teams and companies available to help. To get started, visit:

https://www.afsbirsttr.af.mil or www.afwerx.af.mil/sbir.html

2022 WOMEN’S HISTORY MONTH

| DevSecOps in an Exascale Era

Blacks In Cybersecurity Makes History at DEF CON 29

LAS VEGAS, NV (BPRW) — Blacks in Cybersecurity known as “BIC” seeks to
ignite a cultural change in the Black community through their Cybersecurity
educa on and career pipeline ini a ves. Founded by Michaela Barne , CEO,
and Alexandria Barne , Blacks In Cybersecurity seeks to educate and operate
in a way to expose Cybersecurity as a hobby and outlet that can be experienced
in any walk of life, in a casual and no-pressure environment. In reimagining
the tradi onal way in which knowledge is shared and presented, and adop ng
a philosophy that encourages lifelong learning, skill building and “ nkering”
with concepts to gain hands-on understanding, BIC seeks to change the face
of what a stereotypical Cybersecurity professional or hobbyist may look like.
Since its concep on in 2018, BIC has not only been the nexus for the Black
Cybersecurity community in Washington, D.C. Metro area with their events
and conference series but has expanded globally with over 40+ chapters
referred to as “BIC@Loca ons” and “BIC@Campus” (University chapters)
expanding across the United States, Canada, Europe and Africa.
On August 8, 2021 Blacks In Cybersecurity was able to make Black History by having the honor and privilege
of being the ﬁrst black owned and operated compe on to be present and to present a Black Badge to
the winners of their compe on. The DEF CON Black Badge is a “powerful talisman” , awarded to those
who have emerged unbeaten from the crucible of an elite DEF CON compe on. The compe on that
receives this badge varies from year to year and seeks to highlight the very best in compe tors. Those
who receive the badge enter DEF CON free of charge for the dura on of their natural life. In par cipa ng
in this honored pas me of the Hacker community, BIC seeks to con nue its work in crea ng space for and
upli ing the Black community in Cybersecurity. bt
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Byte Back is the 2017 Community Award recipient
for National BDPA's Washington, D.C. Chapter. Ms.
Elizabeth Lindsey was Byte Back's Executive
Director and is now the CEO of Urban Alliance.

In October of 2018,Toronto-Dominion (TD) Bank
announced Byte Back as one of 1 O recipients to
receive their inaugural TD Ready Challenge grants.
Byte Back will use $775,000 to expand operations
into Baltimore, Maryland.
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