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Axiom Space Launches Historic Confirmation of Justice Ketanji
NFT Marketplace during
Historic Ax-1 Mission to ISS Brown Jackson to the Nation’s Highest Court
HOUSTON, TX—Axiom Space, a leader in human
spaceflight, now building the first commercial
space station, announced today the debut of
its NFT marketplace ahead of its historic Ax-1
mission to the International Space Station. During
the mission, Axiom will initiate the minting of
several NFTs from space. Starting today, space
fans of all kinds can purchase the first NFT and
receive updates ahead of the upcoming drops.

Axiom’s custom NFT marketplace will feature
digital artwork associated with the Ax-1 mission.
Commander Michael López-Alegría will create a
piece from space, representing his own personal
experience of the Overview Effect. Mission
Specialist Eytan Stibbe, Israeli impact investor and
philanthropist, brings an inspirational message
of unity, peace, and hope with digital artist Amit
Shimoni.
— Photo credit: The White House

Mission Specialist Mark Pathy, a Canadian
entrepreneur, investor, and philanthropist, will
create digital artwork featuring his personal Ax-1
mission patch, representing pushing one’s own
limits. In addition to the crew members personal
art, famed artist Michael Kagan, known for his
paintings and sculptures of iconic images of
space exploration, has created exclusive pieces
to commemorate the Ax-1 mission, including an
augmented reality 3D spacewalker. bt
—Source: Axiom Space/Ax-1 Mission News

 Confirmed! This week, the U.S. Senate’s confirmation
of Justice Ketanji Brown Jackson to the U.S. Supreme Court
was celebrated with President Biden in the White House.
Visit bdpatoday.com to view or download related articles
about Justice Brown’s historic nomination, Women’s
History in STEM, cyber, and technology (March 2022
issue), and new Supreme Court decisions likely to impact
“Big Tech” and ICT Industry’s emerging technologies.

____________________
To view full articles or other community items of
interest, visit → https://bdpatoday.com

Announcing IBM z16: Real-time Ai for
Transaction Processing at Scale and
Industry’s First Quantum-Safe System

ARMONK, NY—IBM this week unveiled IBM® z16™, IBM’s next-generation
system with an integrated on-chip AI accelerator—delivering latency-optimized
inferencing. This innovation is designed to enable clients to analyze real-time
transactions, at scale -- for mission-critical workloads such as credit card,
healthcare and financial transactions. Building on IBM’s history of security
leadership, IBM z16 also is specifically designed to help protect against nearfuture threats that might be used to crack today’s encryption technologies.

 IBM has spent the last three years making significant investments
in service of their commitment to embrace open-source technology
on the IBM zSystems platform and establishing a common developer
— Photo: IBM
experience across the hybrid cloud.
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SCOTUS |Tech & Policy
Big Tech and the High Court
Bipartisan Support Grows for the Open App Markets Act

– Photo courtesy BDPA Memphis

World Quantum
Day 2022
Join us on 04.14.22
The World Quantum
Day is an initiative
from our quantum
scientists serving over
65 countries
It is a decentralized and
bottom-up
initiative,
inviting
all
quantum
scientists,
engineers,
educators, communicators,
e n t r e p r e n e u r s ,
technologists,
historians,
philosophers, artists, and
their
organizations,
to
organize their own activities,
such as outreach talks,
exhibitions, lab tours, panel
discussions,
debates,
interviews, etc., to celebrate
the
World
Quantum
Day around the World.
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The Open App Markets Act is intended to protect the ability to sideload apps and
prevent operators of app marketplaces from “self-preferencing” their own products.
Interests in “Interoperability” and “Data Mobility” standards have percolated to
include recent Supreme Court (SCOTUS) decisions and congressional antitrust
scrutiny of emerging new markets and interchangeable products dominated by
Big Tech. Last month, on February 3, 2022, the U.S. Senate Judiciary Committee
advanced this legislation, S. 2710, in a 20–2 bipartisan vote as antitrust controls
and regulations begin to pivot from the courts and the executive branch back to
Congress.
WASHINGTON—As Apple and Alphabet, Inc., Google’s parent company, con nue
to exercise gatekeeper control of the mul -billion dollar app economy, bipar san
support grows for an trust legisla on to promote compe on and boost consumer
choice.
Amid building momentum to rein in Big Tech’s an compe ve prac ces, U.S.
Senators Richard Blumenthal (D-CT) and Marsha Blackburn (R-TN) announced
growing bipar san support for the Open App Markets Act, which would set fair, clear,
and enforceable rules to protect compe on and strengthen consumer protec ons
within the app market. The legisla on, ﬁrst introduced last August along with Amy
Klobuchar (D-MN), was recently co-sponsored by U.S. Senators Marco Rubio (R-FL),
Cynthia Lummis (R-WY), Cory Booker (D-NJ), and Lindsey Graham (R-SC).
Two companies, Google and Apple, have “gatekeeper control” of the two dominant
mobile opera ng systems and their app stores. Google and Apple’s dominance allows
them to exclusively dictate the terms of the app market, inhibi ng compe on and
restric ng consumer choice.
The Open App Markets Act would protect developers’ rights to tell consumers about
lower prices and oﬀer compe ve pricing; protect sideloading of apps; open up
compe ve avenues for startup apps, third party app stores, and payment services;
make it possible for developers to oﬀer new experiences that take advantage of
consumer device features; give consumers more control over their devices; prevent
app stores from disadvantaging developers; and set safeguards to con nue to
protect privacy, security, and safety of consumers.
The Open App Markets Act has also been endorsed by a number of technology
and consumer groups, including Consumer Reports, Internet Accountability Project,
Public Ci zen, Coali on for App Fairness, Color Of Change, News Media Alliance,
Public Knowledge, Lincoln Network, Consumer Ac on for a Strong Economy (CASE),
Digital Progress Ins tute, Electronic Fron er Founda on, American Principles
Project, and the American Economic Liber es Project. bt
– Sources: U.S. Senate and BDPA-DC

JUDGE KETANJI BROWN JACKSON
Nominated to serve on the U.S. Supreme Court
WASHINGTON, D.C. — On February 25, 2022,
President Joe Biden nominated Judge Ketanji
Brown Jackson to become the 116th Associate
Jus ce of the United States Supreme Court.
Since Jus ce Stephen Breyer announced his
re rement, President Biden has conducted a
rigorous process to iden fy his replacement.
President Biden sought a candidate with
exceptional credentials, unimpeachable
character, and unwavering dedica on to the rule
of law. And the President sought an individual
who is commi ed to equal jus ce under the
law and who understands the profound impact
that the Supreme Court’s decisions have on the
lives of the American people.
That is why the President nominated Judge
Ketanji Brown Jackson to serve as the next
Justice on the Supreme Court. Judge Jackson is
one of our nation’s brightest legal minds and
has an unusual breadth of experience in our
legal system, giving her the perspective to be an
exceptional Justice.

Judge Ketanji Brown Jackson

Judge Jackson was born in Washington, DC and
grew up in Miami, Florida. Her parents attended
segregated primary schools, then attended
historically black colleges and universities. Both
started their careers as public school teachers
and became leaders and administrators in the
Miami-Dade Public School System. When Judge
Jackson was in preschool, her father attended
law school. In a 2017 lecture, Judge Jackson
traced her love of the law back to sitting next
to her father in their apartment as he tackled
his law school homework—reading cases and
preparing for Socratic questioning—while she
undertook her preschool homework—coloring
books.
Judge Jackson stood out as a high achiever

— photo credit: Senate Commi ee on the Judiciary

throughout her childhood. She was a speech
and debate star who was elected “mayor” of
Palmetto Junior High and student body president
of Miami Palmetto Senior High School. But like
many Black women, Judge Jackson still faced
naysayers. When Judge Jackson told her high
school guidance counselor she wanted to attend
Harvard, the guidance counselor warned that
Judge Jackson should not set her “sights so high.”
That did not stop Judge Jackson. She graduated
magna cum laude from Harvard University,
then attended Harvard Law School, where she
graduated cum laude and was an editor of the
Harvard Law Review.
Judge Jackson lives with her husband, Patrick,
and their two daughters, in Washington, DC.
— The White House
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FAIT Fellowship: U.S. Department of State
Clearance Processes
Security Clearance Process

Part of the eligibility
requirements
for the Foreign
Affairs Information
Technology Fellowship
(FAIT) program is your
ability to obtain and
maintain medical and
security clearances
and suitability
requirements. Here is
a summary of what
these clearances
entail.

FAITFellowship.org

The security clearance determination process begins when fellows are
selected for the fellowship. Fellows will be asked to submit fingerprints to the
Department’s Bureau of Diplomatic Security as the first step in the security
clearance process. As soon as individuals are selected for the fellowship, the
Department of State requests that they complete and submit an application,
within about two weeks, as part of the continuing security clearance
determination process.
The time needed for security clearance determination processing varies
depending on a number of factors. The security clearance process involves a
comprehensive background investigation, conducted by the U.S. Department
of State in cooperation with other federal, state, and local agencies. This
investigation provides the information necessary to determine a candidate’s
suitability for appointment to the Foreign Service and for a Top Secret security
clearance.
The process considers such factors as: failure to repay a U.S. Government
guaranteed loan or meet tax obligations; failure to register for the Selective
Service; past problems with credit or bankruptcy; unsatisfactory employment
records; a criminal record or other violations of the law; drug or alcohol abuse;
and less than honorable discharge from the armed forces.
Candidates who hold dual citizenship, have had extensive travel, education,
residence and/or employment overseas, or who have foreign contacts, a
foreign-born spouse, immediate family members or relatives who are not
citizens of the United States, should be aware that the clearance process will
take longer to complete. The background investigation includes interviews with
current and previous contacts, supervisors and coworkers. Candidates who do
not receive a security clearance are ineligible for the fellowship.

FAITFellowship@twc.edu

Medical Clearance Process

Fellows must obtain and maintain medical clearances in order
to remain in the program. Medical exams are done at the
State Department during the orientation period. The medical
clearances often take a couple of weeks, although the
process can be longer depending on the situation. Fellows will
receive decisions on their medical clearances from the State
Department.
The Office of Medical Services of the Department of State
determines a candidate’s medical fitness and ability to serve
overseas. Many Foreign Service posts are located in remote
areas with extremely limited medical support. Each fellow,
therefore, must meet rigorous medical standards in order to
qualify for the required worldwide medical clearance. Medical
clearance determination by Medical Services is based on
its thorough review of each fellow’s medical history and a
physical examination, including an individual assessment of
his/her specific medical needs and the medical capabilities of
Foreign Service posts to meet those needs.
The Department’s Office of Medical Services determines
whether a candidate is medically eligible for assignment to
all Department of State posts worldwide. While a candidate
may effectively manage a chronic health condition or limitation
within the United States or in specific areas outside of the
U.S., the Office of Medical Services might well determine
that the same individual is not eligible for a worldwide
(“Class One”) medical clearance. Such clearances may only
be issued to candidates whom the Office of Medical Services
deems able to serve at the most isolated and restricted
overseas posts.
Some posts could face extreme isolation due to limited air
and other transportation service, and unreliable Internet,
telecommunications and postal and delivery systems. Any
of these limitations can have a severe adverse impact on the
availability of required medical services and supplies or delay
timely medical evacuations.
Some countries have inadequate infrastructures such as a
poor or negligible public health care system, poor sanitation,
unreliable electricity and a lack of potable water. There
may also be infectious and communicable diseases, such
as malaria, dengue fever, typhoid, tuberculosis, rabies,
encephalitis, and gastrointestinal diseases. There may
be no health unit at the post and next to no local medical
facilities. The local emergency room, for example, might be
completely inadequate, without ventilators, defibrillators, x-ray
capabilities, etc. There are often no blood banks or limited
medical supplies and medications available locally. Due to
political instability, security could be a concern. Fellows
should be aware that these posts are neither few in number
nor confined to a specific geographic region.

FAITFellowship.org

There are numerous posts where conditions appear similar
to that of the U.S. but which also suffer from some of these
restrictive characteristics. As a result, stress levels among
employees may be very high. Given these concerns, Fellows
must be able to obtain and maintain the required medical
clearance to remain in the program.

Suitability Review Clearance Process
Upon completion of the background investigation and medical
examination, a State Department Suitability Review Panel will
examine your file (minus any privileged medical information)
to determine your suitability for employment with the Foreign
Service.
The attainment of U.S. foreign policy objectives depends
substantially on the confidence of the public (both American
and foreign) in the individuals selected to serve in the Foreign
Service. The Department of State, therefore, requires the
highest standards of conduct by employees of the Foreign
Service, including an especially high degree of integrity,
reliability, and prudence. Given the representational nature of
employment in the Foreign Service, employees must observe
proper standards at all times. The purpose of the suitability
review is to determine, from the candidate’s total record,
whether the candidate is indeed suitable to represent the
United States. The Suitability Review Panel has the authority
to terminate a candidacy.
In evaluating suitability, the Suitability Review Panel takes into
consideration the following factors:
•

Misconduct in prior employment, including marginal
performance or inability to interact effectively with others.

•

Criminal, dishonest, or disgraceful conduct.

•

Misrepresentation, including deception or fraud, in the
application process.

•

Repeated or habitual use to excess of intoxicating
beverages affecting the ability to perform the duties and
responsibilities of the employee’s position.

•

Trafficking in or abuse of narcotics or controlled
substances.

•

Reasonable doubt as to loyalty to the U.S. Government.

•

Conduct which clearly shows poor judgment and or lack
of discretion which may reasonably affect an individual
or the agency’s ability to carry out its responsibilities or
mission.

•

Financial irresponsibility, including a history of not
meeting financial obligations or an inability to satisfy
debts.

FAITFellowship@twc.edu

The United States Air Force (USAF) Small Business Technology
Transfer (STTR) Program, worth $97M, is seeking technology
to enhance our warfighting capabilities. We are reaching out
to all HBCUs with a unique opportunity for funding research
and development (R&D) through strategic partnerships with
small business partners like you.
Our USAF STTR Program has streamlined our acquisition
processes to remove barriers to entry and standardize
proposal submission processes with the distinct intention
to share how easy it is to participate with the United States
Air Force and Department of Defense (DoD) Small Business
mission partners as a prime or subcontractor on DoD
contracts.

Desired Outcome: “… From Grants to Contracts”
To increase Historically Black Colleges and Universities
(HBCU) and Minority Servicing Institutions (MSI)
participation in the U.S. Air Force and U.S. Space Force
Small Business Technology Transfer (STTR) Programs.
Overarching U.S. Air Force STTR Vision:
Encourage engagement and increase program
participation amongst universities and small
businesses to produce technology in the form of good
or service, usable by the military or commercial sector.
Vision of our HBCU Collider Initiative:
Engage with HBCUs/MSIs to support the development
of science, technology, engineering, and mathematics
(STEM) capabilities in support of USAF needs and to
alleviate competency gaps between HBCU/MSIs and
traditional research universities.
Supporting Our Mission:
The mission of the United States Air Force is to fly, fight
and win... in air, space, and cyberspace.

OUR GOALS:
1. Increase HBCU/MSIs participation
in the USAF STTR research
funding source program by
submitting proposals and
increasing award metrics,
2. Connect HBCUs with emerging
trends in the U.S. Air Force, and
3. Establish strategic alliances with
U.S. Air Force, U.S. Space Force,
and HBCUs.

OUR OBJECTIVES:
1. Increase awareness of the
Air Force STTR program,
2. Educate the target audience on
the STTR program, processes,
and policies,
3. Reduce barriers to entry, and
4. Increase HBCU participation in
STTR program.

For more info contact:
Anissa Lumpkin

Lead Program Manager, Air Force SBIR/STTR

AFRL.SB.Questions@us.af.mil

https://www.sbirsttr.af.mil

Air Force SBIR|STTR Special topics provide
a multi-phased approach to partnering with
commercially viable U.S.-based businesses
with 500 or fewer employees in order to
solve Air Force problems.
This approach allows for development and
adoption of commercially viable technologies
as integrated components of major programs
of record, or as operationally effective
commercial-off–the-shelf solutions.
Additionally, SBIR|STTR Special topics give
the U.S. technology ecosystem a competitive
edge, ensuring secure supply chains and
access to critical technologies in a global
marketplace.

HOW TO ENGAGE IN THE PROCESS

There are many support resources, tools, government teams and companies available to help. To get started, visit:

https://www.afsbirsttr.af.mil or www.afwerx.af.mil/sbir.html

 Apply Today for a Life Changing Tech Internship with Northwestern Mutual!
MILWAUKEE, WI—Hundreds of tech interns bring a diversity of identities, perspectives, and ideas to make our organization
better so we can best serve our clients and reduce their everyday financial stress so they can live the lives they want.
Our tech internship roles provide exposure to real-world business perspectives through hands-on learning and meaningful
work. Interns are mentored by our employees who are passionate about challenging them so they grow as much as
possible and hopefully choose to join our #NMtech team fulltime. In addition to their high-impact day-to-day work,
interns participate in professional development, leadership discussions, tech talks, volunteer initiatives, social events, a
Hackathon, and more!
Internship candidates who receive offers can expect an onsite internship program, running from June 1st to August 12th
2022 in Milwaukee, WI with some roles in New York City. Interns who relocate for the summer internship are eligible for
round-trip travel reimbursement to and from the internship location and company-provided housing for the duration of
this award-winning program. bt
Learn more and apply to start your tech future with #NMtech today. Select landing page linked below:
https://pages.beamery.com/careersnorthwesternmutualcom/page/techinternship

#NMtech | Internship

— Graphic courtesy Northwestern Mutual
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WE’RE FOCUSED
ON SUCCESS.
YOURS.
CHRIS

Financial Consultant

The career opportunities at Northwestern Mutual may surprise you. With opportunities ranging
from Engineering to Security to Data and Analytics, Northwestern Mutual wants to change the
game. Grow your career alongside curious, ambitious, innovative talent.

Ex p l o r e C a r e e r s
©2021 Northwestern Mutual is the marketing name for The Northwestern Mutual Life Insurance Company (NM), Milwaukee, WI and its subsidiaries
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