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Remote work at Microsoft now Permanent
as ‘Big Tech’ Embraces a Flexible Workplace
REDMOND, WA ―Flexibility can mean different things to each of 
us, and it is recognized there is no one-size-fits-all solution given 
the variety of roles, work requirements and the business needs 
of Microsoft. To address this, they have provided guidance to 
employees to make informed decisions around scenarios that could 
include changes to their work site, work location, and work hours 

once offices are open without any COVID-19 restrictions. 

This week, Kathleen Hogan, Microsoft’s Executive Vice 
President and Chief People Officer,  introduced step-by-step 
guidance which includes considerations like office space, 
salary and benefits, local law, personal taxes, expenses and 
more. Highlights of their latest corporate guidance includes:

Work site office, home, and mobile; work hours full or 
part-time; and work locations. Similarly the guidance is 
there for managers and employees to discuss and address 
considerations such as new role requirements, personal 
taxes, salary, and expenses.

New guidance is to help employees plan ahead for the future. 
For now, returning to many offices around the world is still 
optional for employees, except for essential onsite roles.

― Source: Microsoft

WASHINGTON—The House Judiciary 
Committee’s Antitrust Subcommittee 
released this week the findings of its 
more than 16-month long investigation 
into the state of competition in the 
digital economy, especially the 
challenges presented by the dominance 
of Amazon, Apple, Facebook, Google, 
and their business practices.

The report, entitled Investigation 
of Competition in the Digital 
Marketplace: Majority Staff Report and 
Recommendations, totals more than 
400 pages, marking the culmination of 
an investigation that included seven 
congressional hearings, the production 
of nearly 1.3 million internal documents 
and communications, submissions from 
38 antitrust experts, and interviews with 
more than 240 market participants, 
former employees of the investigated 
platforms, and other individuals.  bt

See full story and impacts by visiting bdpatoday.com.
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BDPA, formerly known as Black Data Processing 
Associates, was established in 1975 and founded in 
Philadelphia,  Pennsylvania   to promote professional growth 
and technical development to those in or entering information 
and communications technology (ICT) career fields and related 
industries.  

Now in its 45th year (Volume XLV) National BDPA (NBDPA) 
and participating local BDPA Chapters publish daily and weekly 
blogs with quarterly or monthly newsletters. 

bdpatoday (ISSN 1946-1429) is a periodical published monthly 
and weekly by participating local BDPA Chapters of National 
BDPA (NBDPA) within their respective media markets by local 
BDPA Chapter Communications Committees. 

For bdpatoday or web banner advertising rates, publication 
schedules, and online calendars with Industry events, 
contact regional offices or local BDPA Chapters by visiting
bdpa.org or bdpatoday.com. 

bdpatoday (ISSN 1946-1429)  is published by 
participating Local Chapters of National 
BDPA (NBDPA) with their respective chapter 
Communications Committees and mailed to 
BDPA members, BDPA corporate sponsors or 
electronically delivered to local BDPA Chapters 
and Chapter Interest Groups (CIGs)  via email or 
social media channels as a benefit of membership. 
Popular Technology TV (PTTV) is produced by 
bdpatoday with technology industry mission 
partners.

First Class and Periodicals postage paid at 
Washington, D.C. and additional regional mailing 
offices.   

Cover photos by GettyImages, BDPA-DC and 
bdpatoday.  Unless otherwise noted by attributed 
credits or copyrights, photographs, art and 
graphics herein are © National BDPA, © BDPADC, 
© bdpatoday, © PTTV, © Alamy Stock Photos and 
Images or © GettyImages.

Chapter publications, such 
as bdpatoday, are available 
for online publishing of 
ICT industry, chapter 
news, and community IT, 
Cyber, and STEM events. 
Forward advertisements, 
articles, calendar of events, 
or images with captions 
and credits to: info@
bdpatoday.org.  Readers 
may use National BDPA’s 
landing page, BDPA.org, to 
review local events or visit
w w w . b d p a t o d a y . c o m .
Advertisements, articles, 
announcements, OP-EDs, 
tweets, re-tweets, or 
following National BDPA 
on social media does not 
constitute an endorsement. 
Contributor opinions are not 
necessarily those of National 
BDPA, local BDPA Chapters, 
nor bdpatoday. 
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The United States Air Force (USAF) Small Business Technology 
Transfer (STTR) Program, worth $97M, is seeking technology 
to enhance our warfighting capabilities. We are reaching out 
to all HBCUs with a unique opportunity for funding research 
and development (R&D) through strategic partnerships with 
small business partners like you.

Our USAF STTR Program has streamlined our acquisition 
processes to remove barriers to entry and standardize 
proposal submission processes with the distinct intention 
to share how easy it is to participate with the United States 
Air Force and Department of Defense (DoD) Small Business 
mission partners as a prime or subcontractor on DoD 
contracts.

Desired Outcome: “… From Grants to Contracts”
To increase Historically Black Colleges and Universities 
(HBCU) and Minority Servicing Institutions (MSI) 
participation in the U.S. Air Force and U.S. Space Force 
Small Business Technology Transfer (STTR) Programs.

Overarching U.S. Air Force STTR Vision: 
Encourage engagement and increase program 
participation amongst universities and small 
businesses to produce technology in the form of good 
or service, usable by the military or commercial sector.

Vision of our HBCU Collider Initiative: 
Engage with HBCUs/MSIs to support the development 
of science, technology, engineering, and mathematics 
(STEM) capabilities in support of USAF needs and to 
alleviate competency gaps between HBCU/MSIs and 
traditional research universities.

Supporting Our Mission: 
The mission of the United States Air Force is to fly, fight 
and win... in air, space, and cyberspace.

OUR GOALS:
1. Increase HBCU/MSIs participation 

in the USAF STTR research 
funding source program by 
submitting proposals and 
increasing award metrics,

2. Connect HBCUs with emerging 
trends in the U.S. Air Force, and

3. Establish strategic alliances with 
U.S. Air Force, U.S. Space Force, 
and HBCUs.

OUR OBJECTIVES: 
1. Increase awareness of the  

Air Force STTR program,

2. Educate the target audience on 
the STTR program, processes, 
 and policies,

3. Reduce barriers to entry, and

4. Increase HBCU participation in 
STTR program.

For more info contact: 
Anissa Lumpkin  
Lead Program Manager, Air Force SBIR/STTR
AFRL.SB.Questions@us.af.mil

https://www.sbirsttr.af.mil

https://www.afsbirsttr.af.mil


Program Requirements: 
• Work must be performed in the U.S.A.
• SBC must perform a minimum of 40% of the work involved
• RI must perform a minimum of 30% of the work
• SBC must manage the funding and contractual agreement
• Principal Investigator must be employed on contract at 

least 50% of time by the SBC or RI

Follow us:

 https://twitter.com/AFRL_SB

 https://www.linkedin.com/company/afrl-small-business

https://twitter.com/AF_SBIR_STTR

https://www.linkedin.com/company/10864292
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Air Force SBIR|STTR Special topics provide 
a multi-phased approach to partnering with 
commercially viable U.S.-based businesses 
with 500 or fewer employees in order to 
solve Air Force problems.

This approach allows for development and 
adoption of commercially viable technologies 
as integrated components of major programs 
of record, or as operationally effective 
commercial-off–the-shelf solutions. 

Additionally, SBIR|STTR Special topics give 
the U.S. technology ecosystem a competitive 
edge, ensuring secure supply chains and 
access to critical technologies in a global 
marketplace. 

HOW TO ENGAGE IN THE PROCESS

There are many support resources, tools, government teams and companies available to help. To get started, visit:

https://www.afsbirsttr.af.mil or www.afwerx.af.mil/sbir.html

https://www.afsbirsttr.af.mil
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