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ANNAPOLIS, Md. -- The Commandant of Midshipmen announced the spring 
semester midshipman leadership positions which includes the selection of 
the Naval Academy’s first African American female brigade commander, 
Midshipman 1st Class Sydney Barber, of Lake Forest, Illinois. Barber, a 
graduate of Lake Forest High School, is a mechanical engineering major and 
aspires to commission as a U.S. Marine Corps ground officer upon graduation 
in May 2021.

The brigade commander is the highest leadership position within the brigade, 
and is the only “six striper”-- a reference to the collar insignia worn on the 
midshipman uniform, the rank  of midshipman captain. The semester-long 
position is currently held by Midshipman 1st Class Ryan Chapman and is 
selected through an application and interview process by senior leadership 
from the Commandant’s staff.

Midshipman Barber initiated a STEM outreach program that leverages 
mentoring, literature, and service lessons to serve middle school-
aged girls of color, and led a team to organize the  inaugural USNA 
Black Female Network Breakfast to bridge the generational gap 
between current black midshipmen and alumni. She most recently 
mobilized a team of more than 180 midshipmen, faculty, and alumni 
to develop the Midshipman Diversity Team to promote greater 
diversity, inclusivity, and equity within the Brigade. 

She was recently invited to speak at the regularly scheduled meeting 
of the Board of Visitors, the academy’s congressional oversight 
committee. Barber discussed how she has negotiated her time 
as a midshipman in the COVID-19 environment, her activities 
as a midshipmen striper, leadership in Bancroft Hall, balancing 
activities over the summer and her experience at Leatherneck, 
the Marine Corps’ summer training in Quantico, Virginia.  bt

— Source and photo: United States Naval Academy (USNA)

Sydney Barber is a mechanical engineering 
major aspiring to commission as a U.S. Marine 
Corps ground officer. A walk-on sprinter 
and hurdler of the Navy Women’s Varsity 
Track and Field team, she lettered all three 
years of competing and is a USNA record 
holder for the outdoor 4x400m relay. She 
is the co-president of the Navy Fellowship 
of Christian Athletes Club, secretary for the 
National Society of Black  Engineers (NSBE), 
and a member of the USNA Gospel Choir and 
Midshipman Black Studies Club. 

See full and related stories at bdpatoday.com. 

U.S. Naval Academy photo
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Sydney Barber Becomes First African American Woman 
to Lead Brigade of Midshipmen at U.S. Naval Academy
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BDPA, formerly known as Black Data Processing 
Associates, was established in 1975 and founded in 
Philadelphia,  Pennsylvania   to promote professional growth 
and technical development to those in or entering information 
and communications technology (ICT) career fields and related 
industries.  

Now in its 45th year (Volume XLV) National BDPA (NBDPA) 
and participating local BDPA Chapters publish daily and weekly 
blogs with quarterly or monthly newsletters. 

bdpatoday (ISSN 1946-1429) is a periodical published monthly 
and weekly by participating local BDPA Chapters of National 
BDPA (NBDPA) within their respective media markets by local 
BDPA Chapter Communications Committees. 

For bdpatoday or web banner advertising rates, publication 
schedules, and online calendars with Industry events, 
contact regional offices or local BDPA Chapters by visiting
bdpa.org or bdpatoday.com. 

bdpatoday (ISSN 1946-1429)  is published by 
participating Local Chapters of National 
BDPA (NBDPA) with their respective chapter 
Communications Committees and mailed to 
BDPA members, BDPA corporate sponsors or 
electronically delivered to local BDPA Chapters 
and Chapter Interest Groups (CIGs)  via email or 
social media channels as a benefit of membership. 
Popular Technology TV (PTTV) is produced by 
bdpatoday with technology industry mission 
partners.

First Class and Periodicals postage paid at 
Washington, D.C. and additional regional mailing 
offices.   

Cover photos and graphics by  Joint Educational 
Facilities, Inc. (JEF), U.S. Naval Academy, BDPA-
DC, and bdpatoday.  Unless otherwise noted 
by attributed credits or copyrights, photographs, 
art and graphics herein are © National BDPA, © 
BDPADC, © bdpatoday, © PTTV, © Alamy Stock 
Photos and Images or © GettyImages.

Chapter publications, such 
as bdpatoday, are available 
for online publishing of 
ICT industry, chapter 
news, and community IT, 
Cyber, and STEM events. 
Forward advertisements, 
articles, calendar of events, 
or images with captions 
and credits to: info@
bdpatoday.org.  Readers 
may use National BDPA’s 
landing page, BDPA.org, to 
review local events or visit
w w w . b d p a t o d a y . c o m .
Advertisements, articles, 
announcements, OP-EDs, 
tweets, re-tweets, or 
following National BDPA 
on social media does not 
constitute an endorsement. 
Contributor opinions are not 
necessarily those of National 
BDPA, local BDPA Chapters, 
nor bdpatoday. 
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Internships in Tech:  
Next Steps for 2021
WASHINGTON — According to Forbes.com, one 
does NOT have to work with mul  -billion dollar 
corpora  ons to gain valuable and powerful 
experiences with tomorrow’s technology, today.

When it comes to things such as work-life 
balance, there is more to employment than just 
a paycheck because biggest is not necessarily 
the same as best. Agility and being nimble may 
open new pathways to avenues of success.

In a 2019 chart prepared by OneClass (right), 
some of the highest paying internships are with 
technology fi rms, two of whom are encroaching 
trillion-dollar market capitaliza  ons. Consider 
the following op  ons and next steps when 
considering internships for next fi scal year.

• Bolster weak resumes — Join and ac  vely
volunteer with local technology trade
associa  ons in your industry (AFCEA, BDPA,
CompTIA, CTA, ITSA, et. al.) by leading
successful projects, developing budgets, and
mee  ng other people trading within our
industry you could work with later in business

• Convert side-hustles directly into
internships, appren  ceships, or a Start-Up
— Companies and BDPA mission-partners
always need new products, effi  cient services,
be  er solu  ons and human resources

• Figure out how to quickly solve problems —
Always add value to your Industry with a new
project or an established program with a team,
with a new or established Student Chapter,  or
with a Local BDPA Chapter.  Do not go IT alone.

BDPA Students and  Members (verifi ed via 
BDPA.org) are invited to email their latest 
resumes or request addi  onal informa  on 
directly from Na  onal BDPA or local BDPA 
Chapters at: info@bdpa.org using subject line: 
“Internships.”   bt
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The United States Air Force (USAF) Small Business Technology 
Transfer (STTR) Program, worth $97M, is seeking technology 
to enhance our warfighting capabilities. We are reaching out 
to all HBCUs with a unique opportunity for funding research 
and development (R&D) through strategic partnerships with 
small business partners like you.

Our USAF STTR Program has streamlined our acquisition 
processes to remove barriers to entry and standardize 
proposal submission processes with the distinct intention 
to share how easy it is to participate with the United States 
Air Force and Department of Defense (DoD) Small Business 
mission partners as a prime or subcontractor on DoD 
contracts.

Desired Outcome: “… From Grants to Contracts”
To increase Historically Black Colleges and Universities 
(HBCU) and Minority Servicing Institutions (MSI) 
participation in the U.S. Air Force and U.S. Space Force 
Small Business Technology Transfer (STTR) Programs.

Overarching U.S. Air Force STTR Vision: 
Encourage engagement and increase program 
participation amongst universities and small 
businesses to produce technology in the form of good 
or service, usable by the military or commercial sector.

Vision of our HBCU Collider Initiative: 
Engage with HBCUs/MSIs to support the development 
of science, technology, engineering, and mathematics 
(STEM) capabilities in support of USAF needs and to 
alleviate competency gaps between HBCU/MSIs and 
traditional research universities.

Supporting Our Mission: 
The mission of the United States Air Force is to fly, fight 
and win... in air, space, and cyberspace.

OUR GOALS:
1. Increase HBCU/MSIs participation 

in the USAF STTR research 
funding source program by 
submitting proposals and 
increasing award metrics,

2. Connect HBCUs with emerging 
trends in the U.S. Air Force, and

3. Establish strategic alliances with 
U.S. Air Force, U.S. Space Force, 
and HBCUs.

OUR OBJECTIVES: 
1. Increase awareness of the  

Air Force STTR program,

2. Educate the target audience on 
the STTR program, processes, 
 and policies,

3. Reduce barriers to entry, and

4. Increase HBCU participation in 
STTR program.

For more info contact: 
Anissa Lumpkin  
Lead Program Manager, Air Force SBIR/STTR
AFRL.SB.Questions@us.af.mil

https://www.sbirsttr.af.mil
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